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 “For the unlearned old age is winter, for the learned,  
it is the season of harvest”

Hasidic saying



John Carmichael

John Carmichael took an Honours Degree in History at the University of Adelaide as 
part of a five-year secondary teachers’ course and was appointed at 22 to a junior 
lectureship at the then Bedford Park Teachers’ College – the start of nearly 50 years 
of Higher Education teaching in subjects ranging from Chinese and European History 
to Law. John has an MA in Latin American Studies and undergraduate degrees in 
both Theology and Law. During nearly 20 years at Deakin Law School John taught 
Competition and Consumer Law and Sport and the Law. Joining the U3A Hawthorn 
in 2017, John has largely neglected its many academic options in favour of cycling, 
table tennis and other fitness courses.  Having previously written a History of the South 
Australian Kindergarten Union, John has now completed a history of education at the 
other end of the life cycle. 
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Preface
A brief item in the Gateway News of 18 July 2024 asked for volunteers to write a history of U3A 

Hawthorn to celebrate its 40th anniversary. When I joined the U3A in 2017 I had just finished almost 
50 years as a university teacher – fairly evenly divided between teaching history and law. All I knew 
about the U3A was that it was some sort of seniors’ club that had cycling groups. Carol Lancashire 
was convenor of the group and her husband Bruce was a member. Over the next few years, I accepted 
invitations from Carol to run short courses on the “Australian Constitution” and “Sport and the Law” and 
to introduce table tennis in the U3A. A broken collar bone from a cycling accident gave me the chance 
to take a couple of language classes and word-of-mouth led me to the American fiction class. Even so, I 
still knew little about the U3A movement and how it arose as a response by and for people wanting more 
control over their lives in the time between working life and the frailties of extreme old age. 

Researching and writing this history has changed my ignorance about the U3A into feelings of awe 
and responsibility. A small group of potential team members met in mid-August 2024 to discuss how 
to proceed. Eventually the “stayers” were Carol Lancashire, U3A Hawthorn’s Course Co-ordinator for the 
last ten years, my wife Lynne, a research librarian who in retirement had recently completed her PhD in 
cultural history, and me.  Bruce Lancashire became increasingly active as we proceeded and was a mine 
of both information and resources. He and Carol particularly worked at compiling records of member 
numbers, creating lists of long-serving tutors and selecting photos. Julie Angus-Kiddle, U3A Hawthorn’s 
archivist (among other roles) provided access to the association’s archives. Lynne also quickly compiled 
an impressive bibliography on the origins of the U3A movement. Because of the small group working 
to a tight time line, we abandoned plans to interview lots of members as being too time-consuming. 
The one interview we did conduct, however, was with Jean Giese AM, U3A Hawthorn’s longest serving 
President. Jean was active over some thirty years in management roles, catering, office work, and as both 
a tutor and student. 
Writing the first draft was down to me. The next step was to brace myself for 24/7 editorial discussions 

with Lynne. We have swapped the roles of author and editor over the last 53 years but, despite 
occasional moments of coolness when favourite passages disappear, we somehow manage to retain an 
amicable working relationship. Our aim has been to produce a text that, whilst written for the interested 
general reader, complies with the main principles of historiography (aka the writing of history). These 
include:

Histories are selective. They can never be complete. They are interpretations of the facts. In return, 
facts (should) modify interpretations.  
Histories should not be written to show how advanced or superior the present is to a miserable 
past. Nor should they be written to show a horrendous decline from an exaggerated or even 
mythical golden era sometime in the past. The past is important for itself, not just as a staging post 
on the way to our present preoccupations. 



ix

Space must be found for past failures and cul-de-sacs, along with initiatives that have stood the test 
of time. History should not just record the triumphs of the winners, and must not just be a “bird’s 
eye“ view about leaders/managers but should also offer a worm’s eye view of what things were like 
for “ordinary” members.    

While this is not an academic history, it is, of course, necessary to identify sources used. References 
have been kept to a minimum and cited in the text but the list of References at the end of this work 
identifies all the various sources used.

Needless to say, both the limits of the author’s talents and time pressures mean this work falls short of 
these ideals. Many whose names are mentioned have been selected as representative of those who are 
not. Appendices must to some extent take the place of more emphasis on these roles. Many, especially 
long-term members of U3A Hawthorn, will find this account jogs their memory which may, or may not, 
cause them to agree with a particular account here. Hopefully, this record of the history of U3A Hawthorn 
at 40 will start a ten-year project of oral and other mini-histories of particular classes and groups in time 
for the 50th anniversary.
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Chronology
DATE	

1899	 Germany adopted a pension scheme for over 70s designed by the Chancellor, Otto von Bismarck. 

1908	 Australia passed “Invalid and Old-Age Pensions Act 1908”, a national system of age and invalid pension. 
The pension age was 65 for men and 60 for women but not all Australian residents were eligible.

	 The age pension in 1908 did not include people who were not of ‘good character’ as well as Australian 
Aborigines, Aliens (that is, non-residents), non-Australian born Asians, Africans, Pacific Islanders and New 
Zealand Maoris. These restrictions were progressively removed over the next 60 years.  

1942	 Publication of “Social Insurance and Allied Services” (known as the Beveridge Report) in the UK. This 
formed the basis for the post-war reforms known as the welfare state, which include the expansion of 
National Insurance and the creation of the National Health Service and influenced social welfare policies 
in other countries, including Australia.

1947	 Council of [later Centre for] Adult Education founded under Victorian legislation. Founding Director Colin 
Badger.

1959	 National Old People’s Welfare Council of Australia formed – later Australian Council on the Ageing. 
	 “The National Old People’s Welfare Council represents voluntary agencies in each of the States of the 

Commonwealth. In each State there is a State Council and the National Council is constituted from 
representatives of each of those Councils. ... The Councils in fact represent every aspect of care for the 
aged.” Hansard 29 October 1965 p. 2405. 

1968	 French legislation: Responsibility of universities for lifelong education.

1968	  Australian Council on the Ageing formed – formerly National Old Peoples’ Welfare Council of Australia –
later Council on the Ageing (Australia).

1971	 In France since 1971 adult training has been a right recognised by French law in order to develop the 
professional integration or reintegration of adults, to maintain them in employment, to encourage the 
development of their skills, to enable workers to adapt to changing techniques and working conditions, 
to promote their social advancement through access to the various levels of culture and professional 
qualification and their contribution to cultural, economic and social development. (Eurydice, 2024).

1973	 First U3A founded in France at the Faculty of Social Sciences in Toulouse by Prof. Pierre Vellas. In France, 
each University of the Third Age University group is mostly associated with a local university. This 
academic model is used in many other countries, in particular in continental Europe.

1975	 International Association of U3As (IAUTA) was launched “to federate Universities of the Third Age across 
the world, including those organizations, which under different names, subscribe to the same objectives” 
(Formosa, 2021).

1976	 U3A established Toulouse – University focussed.
1980	 French Union of the Universities of the Third Age (UFUTA) founded to establish which groups could 

belong to IAUTA.
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1982	 The U3A founded in Cambridge adopted a model proposed by Peter Laslett. This community-based 
model, run by volunteers rather than university academics, was adopted in Australia.

1983	 Third Age Trust formed [UK]... “An umbrella organisation which, to this very day, unifies and provides 
direction to existing local groups and aids in guiding interested communities in organizing and creating 
new U3As.” (Formosa, 2021).

1984	 Anne Whyte, social worker then working as the Hawthorn Community Education project officer, 
undertook a study tour to the UK, the Continent, and North America to investigate emerging approaches 
to supporting people in active older age and with particular focus on the news of the novel Cambridge 
model of a U3A.

1984	 13 November. Meeting at Hawthorn Library establishes U3A Hawthorn – the second in Victoria and the 
nation after U3A Melbourne founded four months earlier.

1985	 First courses undertaken under the auspices of the U3A Hawthorn.

1986	 16 September. Incorporation of U3A Hawthorn under the Associations Incorporation Act, 1981.

1987	 U3A Hawthorn established a Reference Library at 24 Wakefield Street.

1988	 U3A Hawthorn had 500-600 members.

1992	 Swinburne College of TAFE, Swinburne Institute of Technology, and Prahran College of TAFE amalgamated 
to become Swinburne University of Technology with formal university status. 

1994	 U3A Hawthorn choir founded: Director, John Smith.

1994	 Boroondara council amalgamation (formerly Kew, Camberwell and Hawthorn councils).

1995	 U3A Hawthorn recorder group founded.

1997	 U3A Hawthorn orchestra founded: Conductor, George Logie Smith.

1998	 U3A Online established with Australian government funding.

2001	 Abolition of statutory retirement age in Australia.

2003	 Council of/Centre for Adult Education became officially known as CAE.

2003	 U3A Hawthorn had 1100 members.

2004	 Until 2005, U3A Hawthorn held some classes at Erasmus Primary School in Hawthorn. 

2005	 U3A Hawthorn acquired its own premises at Glen Iris – the Sinclair Avenue Campus (SAC) – Glen Iris Bowls 
Club.

2011	 U3A Hawthorn had 1300 members.

2011	 The U3A Hawthorn Sinclair Avenue Campus premises were subject to major flooding.
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2014	 The name ‘Third Age Learning (Hawthorn) Inc’ was changed to ‘U3A Hawthorn Inc’.

2014	 U3A Hawthorn inaugurated the series of Readman lectures, named in honour of Derek Readman in 
recognition of his outstanding contribution to the organisation and, in particular, his work with the 
Summer Schools.

2016	 During renovations to the Sinclair Avenue Campus demountable classrooms were established in the 
carpark.

2017	 Classes commenced in the refurbished campus.

2020	 U3A Hawthorn had 1560 members.

2020	 Six COVID lockdowns in Melbourne during 2020 and 2021 (see Appendix 5).

2024 	 U3A Hawthorn had 1747 members in November.
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Introduction
The Hawthorn Public Library was much busier than usual on Tuesday morning, 13 November 1984. 

Some 250 people were there to discuss establishing a University of the Third Age. The idea seemed 
exciting but very few in the library had any real idea about what was involved.

This was hardly surprising. The idea of a “third age” – a time of opportunity for new learning, activities 
and friendships as part of an active, engaged retirement – was a recent idea. It developed as a response 
to the fact that in many countries people were having fewer children and those children were living 
longer than the previous generation. This meant a higher proportion of older people in the population. 
Gradually the penny dropped, especially amongst “third agers” themselves, that they need not be treated 
as helpless beneficiaries of welfare – at least not until frailties of “real” old age descended. And so, 
starting in France in 1973, the idea of a University of the Third Age began, initially as a Summer School 
pilot project. By the early 1980s the original U3A concept had crossed the channel and was significantly 
modified in Cambridge (UK). 

The “Cambridge” model of a completely voluntary organisation was the one that commended itself 
to those at the meeting in Hawthorn. The meeting itself concluded with the appointment of a Steering 
Committee and many returned to the library two days later to enrol. The early days of heady evangelism 
were put to good use in designing forms, enrolling members and accepting and noting offers from 
volunteer tutors. Support from the Hawthorn Council was vital and generous, as was the support of the 
Swinburne Technical College. Apart from this, the new organisation was to rely upon its volunteers to 
offer a varied curriculum at the lowest possible cost to make it as accessible to as many third agers as 
possible.
Would this new organisation be just a flash in the pan? Was it destined to fail to gain widespread 

appeal and to be quickly relegated to obscurity like passing dance crazes, single issue political parties, or 
sports like Trugo that failed to gain wide appeal? Forty years later, the answer is no – or at least, not yet.

The story told in the following chapters is one of unwavering determination to provide diverse 
learning and social interaction opportunities for seniors in Hawthorn.  

The chapters that follow tell the story of U3A Hawthorn as it developed from an initial idea – 
addressing a variety of problems along the way.  In particular, attracting volunteers, especially tutors, and 
the pressing issue of finding venues for courses were ongoing concerns for the leadership. Along the 
way, circumstances have sometimes helped the organisation to flourish and, perhaps more often, have 
endangered its survival. Indeed, U3A Hawthorn has faced literal storms and floods with the support of 
armies of volunteers coming to the aid of the organisation with mops and buckets, sandwiches and cups 
of tea, and hoes and rakes, as well as with ideas and cultural and artistic skills.

Despite economic crises, changing patterns of support and, in later years, the pandemic with its 
lock-downs, Zoom and gloom, U3A Hawthorn has not only survived but flourished. Is it the same U3A 
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Hawthorn as envisaged in that crowded meeting? Yes and no. Enthusiasm remains but there has been a 
shift in curriculum preferences away from some of the popular “high” cultural offerings of earlier years 
towards more exercise and other indoor activity courses. How should the U3A respond? Stick to its 
founding philosophies? Go with the flow and risk (if risk it be) becoming effectively a cheap gym? Or will 
it be time to pull up stumps? Is it time to celebrate 40 years of a remarkable all volunteer association 
providing much learning, inclusion and friendship to so many, but also one unable or unwilling to 
adapt to changing times of fragmentation, a decline of social capital and the rise of social media? As we 
celebrate the 40th anniversary of U3A Hawthorn, these questions should be put aside, but not for too 
long.
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Chapter 1: Towards the Third Age

The idea of a University of the Third Age emerged as a response to the demographic revolution 
of the last century or so. In mature industrialised countries, in particular, proportionally more of the 
population are aged 65 or above while the proportion of young children has declined. Attitudes towards 
the elderly have varied throughout history and between cultures and societies. With a major increase in 
life expectancy has come a re-appraisal of the potential for self-fulfilment and engagement in the years 
between winding back from full-time work and the final years of major health challenges and death. 
Universities of the Third Age have spread far from their origins in the 1970s Occitanie region of Southern 
France and have adapted to their local environment and times. A significant adaptation at Cambridge, 
UK, in the early 1980s, was to have a major impact on the philosophies and practices of the first U3As 
established in Australia.

Attitudes to and policies for the elderly 
At different times, in different cultures, and amongst different castes, classes or groups, attitudes 

towards the elderly have ranged from veneration to vilification. Aristotle and other Greek philosophers 
valued elders for the presumed acquisition of wisdom. Non-literate societies that changed little 
from generation to generation valued the elderly as repositories of practical skills, knowledge, and 
philosophies. Achieving the biblical lifespan of three scores and ten (Psalm 90:10) was, in itself, 
uncommon so even the rarity of the achievement of growing old could be a source of admiration and 
respect. Shakespeare, on the other hand, observed the prospect of masculine old age on the sidelines as 
a “lean and slipper’d pantaloon” after the pinnacle of wisdom and practical achievement in middle age 
(As You Like It II.v.)

In comparison with earlier agrarian communities, the status of the elderly arguably declined during 
the massive social changes of the Industrial Revolution – a term popularised by the economic historian 
Arnold Toynbee to evoke, analyse and, in Toynbee’s case, deplore Britain’s changing society between 
1760 and 1840 (Griffin, 2012). To be old in this rapidly changing world was to be seen as unproductive 
and no longer able to pass on relevant experience and guidance to later generations. Even the 
apparently benevolent introduction of an aged pension and compulsory retirement in Germany in 1889 
had more to do with calculation than compassion. These pensions were paid partly by employers, partly 
by the government, and partly by workers’ own contributions. While ostensibly promoting the idea of 
the recently (1871) unified Germany as a caring state, they were intended to ease unproductive workers 
out of the workforce and, incidentally, to reduce the threat of socialism. Few workers, however, qualified 
for this “largesse” as the pension age was set at 70 when life expectancy in Germany at that time was 37 
for men and 41 for women. In Australia the Commonwealth age pension was introduced in 1908 for men 
aged over 65 and women aged over 60 at a time when the life expectancy was 59 and 55 respectively 
(National Museum of Australia, 2024). 
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In short, early age pensions were conceived as funding a brief period between a productive working 
life and death. By the middle of the twentieth century, however, improvements in nutrition, public health, 
and medical care dramatically impacted life expectancy and forced a re-evaluation of what it meant to 
be “old”. Essentially, families became smaller but life expectancy increased so that proportionately more 
people survived until age 65 and beyond.  This is illustrated in the ABS comparison of the proportion of 
the Australian population in 1901 and 2021, a population pyramid similar to that in comparable modern 
capitalist countries. 

 

From the welfare state to Universities of the Third Age 
 In 1942 the Beveridge Report was tabled in the UK parliament as a blue-print for the post-war welfare 

state through wide-ranging reforms in health, education services, and social security (unemployment). 
The philosophy of an improved post-war society envisaged in the Report greatly impressed the Free 
French leaders in London during World War II. This “government in exile” included notable French public 
intellectuals and social scientists who were fighting not just to expel the Germans from France but for a 
better, more just France than the conflict-ridden society of the 1930s. As in England, educational reforms 
were seen as important to achieve this new society (Shennan, 1989). This vision for a “better France” 
included attention to the needs of the elderly – especially those still active and alert in retirement. It took 
some twenty years and the student riots of the 1960s, but in 1968 the French government passed a law 
requiring universities to establish programs promoting lifelong learning. Funding was to come from a 
1.5% payroll tax (Jallade, 2001:291). 

(Australian Bureau of Statistics, 2024).

Population Pyramid Australia 1901 and 2021
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The Toulouse experiment
In the summer of 1972, the French law mandating life-long learning inspired Professor Pierre Vellas at 

the University of Toulouse to coordinate a summer program of lectures, guided tours and other cultural 
activities for retirees (Radcliffe, 1984). At the end of the program the enthusiasm of participants showed 
no signs of abating so Vellas planned a new series of learning programs for the following year under 
the name of the “Université du Troisieme Age” (U3A). The term ”university” was intended in its original 
meaning – that is to say, a collection of students and scholars jointly managing their own affairs – free 
from much scrutiny by the authorities provided they taught neither atheism nor heresy. 
The U3A established at Toulouse University was open to anyone, irrespective of qualifications. The 

prerequisites were not, therefore, academic but were about having achieved the statutory retirement 
age and a willingness to pay a nominal fee. Rather than the original Summer School prototype, learning 
activities were scheduled for daylight hours, five days a week, for eight or nine months of the year 
Formosa succinctly formulated Vellas’s objectives as:

…raising the quality of life of older people, realizing a permanent educational program for older 
people in close relations with younger peers, coordinating gerontological research programs, and last, 
but not least, realizing initial and permanent education programs in gerontology (Formosa, 2010). 

Indeed, the first curriculum focused on a range of gerontological subjects, but subject content 
subsequently broadened into a more general study of the humanities. The democratisation of tertiary 
education sought by the protesting students in 1968 only went so far, however. At Toulouse:

…although lectures were combined with debates, field trips and recreational opportunities, the French 
academic maxim of “teachers lecture, students listen” was constantly upheld (Formosa, 2019). 

The “Cambridge model” 
The English academic, Peter Laslett, adapted the concept of a University of the Third Age to the 

English-speaking world. Born in 1915, Laslett gained first class honours in history at Oxford but his 
academic career was soon disrupted by service in the merchant navy and a subsequent assignment 
decoding Japanese intelligence at Bletchley Park. Post-war he became a distinguished academic at 
Cambridge University using newly invented (main frame) computers to analyse pre-Industrial Revolution 
family structures. He relied heavily on volunteers – largely retired from the workforce – to scour parish 
records and enter the relevant data. At that time, collaboration between academics and volunteer 
amateurs was frowned upon in stuffy Oxbridge. Always concerned to reach a general audience, however, 
in the 1950s Laslett not only presented programs on the BBC but founded the Open University in 
collaboration with Michael Young – a sociologist and Labour aligned social activist.  They saw at once the 
potential of the Toulouse U3A. In introducing and adapting the U3A concept at Cambridge, Laslett and 
Young were joined by a much younger man, Eric Midwinter – by turns social historian, cricket writer, self-
deprecating raconteur and publicist (Association of Cricket Statisticians and Historians, 2014). 
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While supporting the general thrust of the Toulouse efforts to engage those in the third age, Laslett 
and his colleagues advocated a self-help approach resembling a socialist collective – relying entirely on 
volunteers rather than academic tutors. Their vision was a U3A in which there was neither a hierarchy nor 
an enduring distinction between teachers and students. The same U3A member could well be a tutor 
in one course, a student in others, whilst also volunteering for shifts in the office or other “backroom” 
roles. In part, this self-help and volunteer emphasis was an attempt to soften the sense of dependency 
and impersonal bureaucracy (“just a number in the system”) sometimes associated with the welfare state. 
Agency, autonomy, capacity, and self-motivation are “buzz words” that express the mindset of this new 
“Cambridge model” U3A. This new approach was deemed to have started on 22 March 1982 – the first 
day of a 5-day Easter School organised by a steering committee. A national organisation called the Third 
Age Trust was registered as both a charity and a company limited by guarantee and the principle of a 
modest blanket fee – rather than one based on the number of courses enrolled in – was established.

Australian interest in the U3A concept
Among the earliest visitors to the developing U3A at Cambridge was a young social worker, Anne 

Whyte, then Hawthorn Community Education’s Project Officer.  Whyte was part of an informal group 
of four Melburnians – two adult educators and two social workers. All were concerned with policy and 
support for the increasing proportion of Australia’s population aged 65 and over. The other members 
of this “gang of four”, as they were dubbed, were Dr Jack McDonell, Director of Further Education at 
Monash University, Jill Thompson, Secretary of the Council of Adult Education (CAE), and Dr Cliff Picton, 
CEO of the Council for the Ageing (COTA). This group met increasingly often in Melbourne in the early 
1980s to discuss their shared concerns for early old age as a time of active engagement and positive 
wellbeing. Early in 1984 Anne Whyte undertook a study tour to the UK, the Continent, and North America 
to investigate emerging approaches to support for people in active older age and particularly the novel 
Cambridge model of a U3A.
Whyte returned and reported on the benefits of U3As in general but advocated the Cambridge 

approach as best suited to the Australian egalitarian temperament. The consequences of her findings, 
which led to the formation of U3A Hawthorn, will emerge in the following chapters. 
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The first meeting at the Hawthorn Town Hall and first enrolments, November 1984

Chapter 2: Foundation
(1984-2004)

Getting started
The decision to hold a public meeting to investigate establishing a U3A in Hawthorn made sense. 

By the 1980s Hawthorn, the first of Melbourne’s suburbs to be established east of the Yarra River, had 
the highest proportion of citizens over 60 of any municipality in the metropolitan area (Minichiello, 
1992:412).  Although better publicised than the earlier meeting at the CAE, the size of the crowd in the 
Hawthorn Library on 13 November 1984 still took organisers by surprise. Well before the 11am start 
all the seats and floor space were taken. Latecomers had to squeeze in against the wall and strain their 
ears as the organisers, expecting a more intimate gathering, had made no provision for a public address 
system (Patterson, L., 1984; U3A Hawthorn, 1988).

The mayor of Hawthorn, Cr Hampton Beale, opened the meeting. Other speakers included the 
Director of Swinburne College, Dr Roy Longworth, and Anne Whyte.  Dr Longworth’s attendance and 
speech marked the beginning of an important ongoing relationship between the University of the Third 
Age Hawthorn (U3A Hawthorn) and Swinburne. Anne Whyte, the main organiser of the meeting, reported 
on observations from her study tour. She described a U3A she visited in London as offering both 
academic courses as well as more informal ones “in art, history, language and dance“ and assured her 
audience that she observed students in the U3As who “love exploring the new ideas, and also meeting a 
new range of people” (Whyte cited in Third age uni’s for the elderly, 1983 [sic]).

 Taking shape
As a trained social worker, Whyte was able to identify and contact people whose support for 

establishing a U3A in Hawthorn would be important. High on her list was Betty Marginson who had 
become Hawthorn Council’s first female mayor in 1976-77. In 1984 Marginson was busy completing 
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a postgraduate qualification in community policy 
and had no plans to attend the meeting until Whyte 
approached her. Despite her initial reluctance, 
Marginson agreed to chair a steering committee 
to establish a U3A in Hawthorn. An effective, well 
connected, and “no nonsense” operator, Marginson 
subsequently became U3A Hawthorn’s first President. 
A university graduate and former high school teacher, 
she was born in 1923 in Footscray to a father who 
owned a butcher’s shop and a mother with chronic 
health problems. Resources were limited and most 
children were then expected to leave school as soon 
as possible to go out to work or stay home to help 
their mothers with younger children and housework. 
The luck of being the youngest child in her family (by 
many years) meant that the family’s finances and her 
own determination allowed Marginson to finish school 
and go to the Teachers’ College and, with an extension 
to her course, the University of Melbourne. There 
Marginson was impressed by the engaging teaching 
of Manning Clark, a pioneer in the study of Australian 
history, but she put much of her time and energy 
into student politics on the pro-Labor side. After her 
course Marginson became a high school teacher before 
leaving to raise her family of four children in the 1950s 
to early 1960s. During that time, she continued to 
have some involvement in local community affairs and 
shared interests in political and policy matters with her 
husband, Ray (Marginson, 1996).

U3A Hawthorn’s first generation
In the crowd in the library that morning, women 

outnumbered men by between two or three to one 
(Patterson, 1984). Those at the meeting may have 
been born as early as 1915 (the same year as Peter 
Laslett and Michael Young, two of the founders of the 
Cambridge U3A) or perhaps as late as the mid-1930s. 
The older of this first generation of U3A Hawthorn 

U3A Hawthorn Inc
Rules of Incorporated Association

Purposes

The purposes of the association are to: 
(a) provide the opportunity for members of 
the ‘Third Age’– i.e. persons who are retired 
from, or who are not involved in, a full-time 
daily vocation – within the local Hawthorn 
(Melbourne,Victoria) area and its environs to 
make creative use of their leisure time. 
(b) establish and conduct programmes of an 
educational and/or cultural and/or physical 
nature in which persons of the ‘Third Age’ may 
participate with a mutuality of teaching and 
learning. 
(c) co-operate with existing organisations 
within the said area in the provision of facilities 
in which to conduct the programmes referred 
to in Clause 2(b) above for the enlargement of 
members’ knowledge and intellectual horizons 
irrespective of their backgrounds, qualifications 
or financial circumstances. 
(d) establish and conduct an autonomous 
organisation run on a voluntary and self-
supporting basis, using such business practices 
and administration, whilst charging such 
fees and making such rules, relative to the 
programmes made available for members, as 
appear necessary or appropriate from time to 
time. 
(e) promote the concept and adoption of 
the ‘University of the Third Age’ as actively 
and widely as possible particularly in the 
local Hawthorn area and also in the general 
community. 
(f) seek and maintain links with organisations 
and individuals involved with the ‘University of 
the Third Age’ concept. 
(g) do all those things or anything necessary 
or expedient to further the concept of the 
‘University of the Third Age’ locally or in the 
general community.
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members experienced, as children, the lingering consequences of the first world war and the influenza 
epidemic of 1919. The majority of those present would have felt the impact of the depression of the 
1930s. Betty Marginson’s father, for example, barely managed to keep his butcher’s shop open during 
those bleak times. 

As they became adults, the life experiences of the U3A’s future members varied greatly along the 
lines of gender. For men, work, interrupted in many cases by war service, was their life before retirement. 
For women, though, things were often very different. Whyte and Marginson were by no means the only 
tertiary educated women at the meeting in the library. They were, however, exceptions at a time when 
only 1% of Australian women had attended university (Marginson, 2016). By modern standards most of 
this pioneer generation of U3A Hawthorn, especially women, had limited formal education. From her 
early teens, for example, Betty Marginson’s older sister cared for her sickly mother and took over many of 
her other household tasks. During the World War II women were welcomed into the workforce to replace 
men on active service. After the war, however, they were expected to return to their domestic roles – 
with paid employment regarded either as temporary before marriage and motherhood or, at most, a 
supplementary income. Married women who had qualified as teachers and nurses, for example, could at 
best hope for “temporary” appointments with limited prospects of promotion.

Many of these first members of U3A Hawthorn, both men and women, may have identified as the 
“forgotten people” of then Opposition Leader, Robert Menzies –  individuals (Menzies was emphatic they 
were not a distinct “class”) who were neither rich nor poor, but who embodied the middle-class virtues of 
stability, frugality, individuality, and service (Brett, 1992). In this world, husbands were “good providers” – 
working as tellers in banks or clerks in offices, or perhaps as skilled artisans in factories, or in agriculture.  
Wives in the predominantly single income post-war families were expected to immerse themselves in 
home duties and child care. After years of an apostrophe existence as “Bill’s wife” or “Pam’s and Ian’s 
mother”, for many women in Hawthorn in 1984 the news of a modestly priced university catering for 
older citizens might appeal as a chance to enrich their lives by meeting people with similar intellectual 
interests. Many of the first women who joined U3A Hawthorn may not have read the works of Australian 
authors Germain Greer (The Female Eunuch, 1970) and Anne Summers (Damned Whores and God’s Police, 

Left: A representative from the Myer 
Foundation handing over a cheque 

for $1000 to Betty Marginson 
(right), February 1985.

Right: Betty Marginson with the Rt 
Hon. Sir Zelman Cowan at the 1995 

Anniversary Celebration.
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1975). They may not have been members of the Women’s Electoral Lobby (WEL), founded in 1972 as a 
non-party political feminist lobby group.  Nevertheless, the establishment of U3A Hawthorn at the end 
of 1984 was a sign that even in sedate Hawthorn the times were indeed “a-changin’” and changing times 
offered a chance to make up for missed opportunities.

Settling in 
Two days after the meeting in November 1984, Anne Whyte organised a morning and an evening 

session in the Hawthorn Library to register new members (Third age unis for the elderly, 1983 [sic]). 
Some 187 founding members quickly volunteered for activities including office work and catering 
while 36 volunteered as lecturers or tutors. Sub-committees were soon established for Education, 
Organisation, Finance, Planning, Publicity, and Research. A combined newsletter in conjunction with 
the city campus and the prospective Monash campus was quickly issued and a headquarters for U3A 
Hawthorn established “in a small Victorian cottage” at 24 Wakefield Street (Whyte, 2005:15). This office 
and its recently acquired “stand alone” computer were shared with the existing tenants: the Hawthorn 
Community Education Project (HCEP), the Alternative Education Resources Group, and Learning for the 
Less Mobile. 

This cottage was also the venue for some of U3A Hawthorn’s classes so space at the Wakefield St 
headquarters was clearly at a premium and, indeed, the photocopier could only be used at times when 
no classes were running in the same room. Situated on the perimeter of the then Swinburne College, the 
premises and the electricity were provided free by Swinburne, and U3A Hawthorn tutors were granted 
access to the college library. Thus began an important relationship that soon extended, especially during 
vacations and weekends, to the use of Swinburne’s lecture theatres and classrooms. Despite repeated 
requests in the quarterly newsletters for members to use public transport, however, finding a parking 
spot in the busy Glenferrie precinct remained an enduring concern.

There was much to do to be ready for the start of U3A Hawthorn’s first academic year in March 1985. 
Despite this, the steering committee decided to run a short Summer School just two months after the 
well-attended meeting in the library. This was largely a manifestation of the concern of U3A Hawthorn’s 

24 Wakefield Street, Hawthorn Meeting outside 24 Wakefield Street
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leaders for those who lived alone or in circumstances 
lacking contact and friendship with others. In the first 
Newsletter January was described as the “deadest 
month” of the year for many elderly people (NL, March 
1985). Many of the normal activities for members were 
closed and adult children and grandchildren were often 
away on holidays. The first Summer School in 1985 
comprised mainly “one off” sessions including one on 
opera, a guided excursion to an exhibition of porcelain at 
the National Gallery, a class on using music to enhance 
personal skills and making connections, and a short, 
sample course on growing herbs (with the opportunity 
to follow up with a more detailed course held at the CAE 
in the city). The Summer Schools at U3A Hawthorn were 
to remain as a permanent prelude to the start of regular 
courses in late February or early March. 

Under way
The administrative effort to be ready for U3A 

Hawthorn’s first full academic year beginning in March 
1985 was huge.  Volunteers staffed the office from 
9.30am to 4pm five days a week – informally sharing 
tasks such as answering phone calls, attending to 
those dropping in to join and enrol in classes and, as 
news spread, fielding enquiries about the U3A and its 
offerings. An early estimate indicated the volunteers in 
the office were contributing some 100 hours of their 
time per week during term (U3A Hawthorn, 1988:11). 
Initially students could choose between some 30 full year 
or shorter courses. 

Tutors varied in experience and background so, 
reflecting the egalitarian ethos that tutors in one course 
would usually be students in others, it was decided 
early in the history of U3A Hawthorn to reject the use 
of formal or honorific titles (NL, June 1986). After the 
first few weeks of classes, the tutors held a meeting 
on Saturday 11 March 1985 to compare notes about 
teaching methods and approaches. The question arose, 

Courses offered in the first year, 1985

Course Title		  Convenor
Anthropology		  Judy Lee
Art Appreciation		  Sue Van Dorssen
Art – Practical		  Marguerite Stark
Myths & Facts of Ageing  Elizabeth Turner
Contract Bridge	  	 William Zimmerman
Car Maintenance 		 Thalby Reidy-Croft
Cell Biology 		  Claire Pullin
Current Affairs       	 Gerald Noble & Jean 
                             	 Aikenhead
Current Affairs – Australia & the World	 
	  	 Bernard Haugh
Comparative Religion	 Gordon Wilson
Introduction to Computer  Vic Kennedy
Economics		  Frank Stuckey
History – Australian	 Martin Merchant
French Beginners		 Jeanne Deutsch
French Beginners	 	 William Zimmerman
French Intermediate	 Peg Kimberley
French Advanced		  Jeanne Deutsch
French Advanced	  	 Marjorie Stuckey
German Beginners	 Jeanne Deutsch
German Intermediate	 Ursula Gottschalk
German Advanced	 Jeanne Deutsch
Italian		  Maurice Berah
Italian Advanced		  Jean Berah
Japanese Beginners	 Geoffrey Matenson
Japanese Intermediate	Suzy Narita
Latin Intermediate	 Helen Gordon
Literature		  Rae Alexander
Marine Biology		  Frances McCallum
Musical Appreciation	 Peggy Kimberley
Musical Theory & Appreciation	JV Houston
Nutrition 		  Rosemary Hepburn
Nutrition & Health  	 Greta Burman
Philosophy		  Ron Gilbert
Piano Studies		  Ann Taylor
Psychology		  Tenka Ter
Relaxation through Guided Imagery 
		  John Balfour
Relaxation & Meditation  Maria Reins
Sociology 		  Alex Gale
Social Issues		  Herbert Liffman
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for the first but by no means last time, as to whether tutors should “instruct” students or aim to enhance 
students’ understanding by “drawing or leading out” from their innate talents, knowledge, and wisdom 
accrued over the years. This perennial debate (going back to Aristotle and Socrates) was resolved by 
agreeing on a “horses for courses” approach.  Grammar in foreign languages, learning to read music and 
similar activities seemed best served by instruction and explicit guidance and correction. Philosophy, 
current events and similar subjects, on the other hand, favoured interactive discussion. The fact that this 
meeting was held so early in U3A Hawthorn’s existence is testimony to the importance its tutors attached 
to effective teaching.   

While some tutors volunteered more or less unprompted, others needed encouragement to overcome 
self-doubts or concerns that other members would not share their enthusiasm. Margaret Drake and Nan 
Brown, in addition to wider contributions to office administration and committee work, acted as trend 
spotters and course development officers to foster potential tutors (NL, July 1985). From the outset 
newsletters also contained appeals for volunteers to start new courses. It was often a case of “sink or 
swim” for tutors and students alike. With decks of cards yet to make an appearance after a few weeks’ 
tuition, an early bridge course was seen by many as too theoretical (NL, September 1986). Fortunately, 
the policy of a flat fee to enrol in an unlimited number of courses (subject to availability of places) meant 
that the issue of refunds did not arise. There was always another course to try – although tutors in 
languages and some other classes developed the practice of meeting potential students to gauge their 
suitability for advanced classes.

What’s in a name?
Once U3A Hawthorn was functioning, one of the many things to be considered was what it should 

be called. It is difficult to know whether including the term ‘university’ for an association run by and 
for “third agers” was more help or hindrance. The idea of a ‘university’ requiring neither prior academic 
qualifications nor relevant experience could be confusing and potentially off-putting to potential 
members. Emerging professional bodies in England and Scotland in the nineteenth century insisted 
on degrees rather than “on the job” apprenticeships (Reader, 1966) and the increasing specialisation 

Left: Members of the 
Subject Committee                                          

Right: Car 
Maintenance with MLC 

students and tutor 
Thalby Reidy-Croft           
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of academic disciplines saw the development of new 
knowledge within universities (research) emerge as equal 
to, or even more important than, the transmission of 
existing knowledge (teaching) (Rospigliosi and Bourner, 
2019). In Australia by the 1980s universities had acquired 
both modern credential conferring and pure research 
functions. By the early 1980s the term ‘university’ was 
protected and its unauthorised use illegal and a barrier 
to incorporation. Without incorporation U3As would not 
have contractual capacity and volunteers in senior roles 
could potentially be exposed to personal liability for 
accidents or property damage. Consequently, for legal 
purposes the U3A Hawthorn was registered as Third Age 
Learning (Hawthorn) Inc. (NL, September 1986).

Early social activities
Reduced emphasis on the term ‘university’ helped 

address U3A Hawthorn’s other core aims of enhancing 
friendship, inclusion, and connectedness amongst the 
active elderly. Early efforts in this direction included 
“one off” talks on subjects of general interest. A talk on 
microwave cooking held in the Hawthorn Youth Hall on 7 
August 1986, for example, led to a suggestion for further 
sessions on interesting subjects every two months or 
so. The problem of finding a regular venue was solved 
when Swinburne allowed use, free of charge, of one of its 
lecture halls seating 120.  Activities canvassed included 
picnics, excursions to places or activities of interest, 
dining together, and going to the cinema as a group 
(NL, November 1987). Until a formal excursions class 
was established much later, however, many suggested 
activities failed to eventuate.

Enrolment practices at this time intentionally fostered 
tight relationships between tutors and students as 
priority was given to returning class members when they 
reaffirmed their enrolment by a stipulated date ahead of 
general enrolments. This meant that some classes were 
not readily available to new members until a vacancy 

Our logos

In 1986 U3A Hawthorn adopted the 3 Owls 
logo, designed by artist Sonya Carrington. 
It first appeared on the U3A Hawthorn 
Newsletter February1988 and has been used 
for the Newsletter ever since.

Sonya Carrington was a member of U3A 
Hawthorn for many years. She arrived from 
Poland in 1949 as a widow with a young son. 
She taught art and crafts for many years, 
including 10 years at the Emily Macpherson 
College, where she added Russian and Polish 
costume design to the curriculum. By night 
she designed and wove for her own pleasure, 
with the magnificent result of this cross-
cultural heritage still being found today in 
colleges, churches and cathedrals around 
Australia, and also in overseas collections. 

Each U3A is an independent body operating 
under an elected Committee of Management. 
U3A Network Victoria, established in 1987, is 
the peak body for Victorian U3As, providing 
resources, training and support to U3As and 
their members as part of a global movement 
that educates, entertains and engages older 
people in their ‘third age’ of life.

In 2012 a standard U3A logo was adopted 
for use throughout Australia. The three cell 
logo graphic is an international symbol of 
the U3A movement, reflecting learning for 
its own sake, enjoyment and interaction 
through the sheer joy of discovery. It is used 
throughout Australia, as well as in many 
other countries.  
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arose but U3A Hawthorn’s fourth President, Jean Giese, 
defended the practice as encouraging stable membership 
of classes and the formation of long-term friendships 
(Giese, 2024). Those unable to gain admission to a class 
were encouraged to start a new class of the same type, 
while all members were encouraged to get to know other 
members by attending social functions. 

Not everyone, of course, returned.  Despite an increase 
in the range of classes offered, some loss of members was 
inevitable – sometimes due to health issues of members or 
their dependants, or moving from the area, but sometimes 
due to dissatisfaction with courses on offer. Although the 
euphoria of its earliest years dissipated to some extent, 
the number of new members continued to exceed that 
of those who left. By the start of classes in 1988 U3A 
Hawthorn had just on 500 members (NL, March 1988).

Administration and communication 
When enrolling at the U3A was an entirely manual 

process each new class enrolment required a separate form 
with name and contact. In an age of paper-based records 
and cash/cheque transactions, increasing membership 
dominated the workload of the volunteer office staff. The 
autonomy of each branch was a central policy of U3As but 
it was not always understood by members. Accustomed to 
completing transactions at different branches of their bank, 
subscription payments for Monash, Melbourne or other 
U3As might be paid at U3A Hawthorn. On one occasion 
this confusion resulted in some 200 phone calls to clarify 
where enrolments and payments should be directed (NL, 
June 1990).

In addition to membership subscriptions and course 
enrolments, the U3A Hawthorn’s administration volunteers 
fielded requests for the organisation’s members to take 
part in other projects – for example, as subjects for 
research into the needs and capacities of the elderly, or to 
help schools by listening to young readers, or to contribute 

Membership Fees

1985  	 $10 single	 $15 couple
1986	 $15	 $25
1990	 $20	 $30
1995	 $25	 $40
2000	 $25	 $45	
2002	 $30	 $50	
2004	 $40	 $65	
2014	 $45	 $70
2017	 $60	 $90
2018	 $50
2021	 $30
2022	 $50
2025	 $60

For many years there was a couples fee. 
The rationale was that all newsletters, 
curriculum etc were mailed and only one 
copy was sent to a couple. 

However by 2018 all communication was 
conducted by email, thus substantially 
reducing postage costs which had been 
such a major expenditure item. 

Provision was made for an $10 annual fee 
for printing and postage of newsletters if 
requested by a member.

The balance of expenditure has changed 
enormously over the years as costs of 
postage and venues have proportionally 
decreased and costs of cleaning and 
office expenses (including technology/
communications and photocopying) have 
increased.

Each U3A pays a per capita contribution to 
U3A Network Victoria.
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to oral history projects about the “olden days”. In many ways, prior to the widespread use of the internet, 
one of U3A Hawthorn’s functions was de facto information dissemination about matters of concern 
to older citizens. This role included informing its members about the U3A Network and other U3A 
conferences and activities such as tours to other countries specifically tailored to the needs and interests 
of U3A members. These tours provided participants with cultural immersion opportunities not available 
on conventional package tours and encouraged travel to destinations that, in the days before on-line 
maps, guides and global connectedness, could seem remote and exotic. Costs were kept as low as 
possible so many of these tours were only viable by joining with members from different U3A branches 
to qualify for bulk rate air fares and accommodation (NL, November 1987). 

Frugality and finances 
Subscription fees at the U3A Hawthorn were initially $10 for singles and $15 for couples – frugality in 

this case possibly triumphing over prudence as in the third Newsletter (NL, October 1985) members were 
informed that funds had run out due to the cost of contributing to the computer and VHS video recorder 
shared with the HCEP.  A rise of subscription fees for the following year to $15 ($25 for couples) was 
foreshadowed. In the meantime, members were asked to make voluntary contributions to raise “at least 
$800” to meet essential operating costs including the final Newsletter for the year – an early indication of 
its importance to U3A Hawthorn. 

Although expensive, computers and spreadsheet software developed in the later 1980s enabled 
a detailed breakdown of income and expenditure. The first such detailed analysis was presented in 
the Treasurer’s report at the 1991 AGM which indicated that U3A Hawthorn’s income for the 1990 
calendar year was $10267 (89.2% from subscriptions). Major expense items were: venue hire $3142 
(31% of income); newsletter postage $500 (5%); general postage $750 (7%); and telephone calls $1557 
(15.2%). In summary, 58.2% of income was spent in venue hire, communication and administration (U3A 
Hawthorn AGM, 1991). Costs were minimised by Hawthorn Council’s provision of free photocopying 
for the Newsletter and the gratis or heavily subsidised availability of venues (including cleaning and 
power) by both Swinburne and the Council. And then, of course, there was the value of the labour of U3A 

Left: In the office at 24 
Wakefield Street

Right: Irving Miller 
interviewed Jean 
Jackson in 2018. 

Jean was foundation 
member No 86 and a 
tutor in the early years
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Hawthorn’s army of volunteers. Postage rates for the Newsletter, for example, would have been much 
higher but for efforts by tutors to distribute the Newsletter in class. Remaining Newsletters were then 
folded to the prescribed size and sorted into sub-postcode bundles to qualify for Australia Post’s bulk 
postage rate. 

 A stalling of momentum
Betty Marginson served three terms as U3A Hawthorn’s inaugural President. While remaining a 

member, she subsequently put more effort into strengthening the U3A Network as well as continuing 
her commitment to other community policy projects. Initially, under a succession of members serving 
as President for one or two years, U3A Hawthorn consolidated its role providing an alternative, self-
help initiative for the increasing proportion of Hawthorn’s citizens in their third age. With memories still 
fresh of the “whip round” to keep the U3A solvent in its first year, the continued “sponsorship in kind” (a 
favourite U3A expression) from both the Swinburne College and Hawthorn Council were vital. In addition, 
the Hawthorn Council Education Project continued as a mentor and senior tenant at 24 Wakefield Street. 
Reading between the lines of newsletters and minutes suggests that this relationship fluctuated between 
cordial and mutually supportive to polite and formal.  

As U3A Hawthorn struggled to find its feet, the good relationship with the Council that the HCEP had 
already established helped to pave the way for the “newbie”. In its first four years the Hawthorn City 
Council provided U3A Hawthorn with subsidised rentals at the William Tresise Centre, the Recreation 
Centre, the Library, and Hawthorn Community House. The Council also helped the organisation to secure 
venues at both the Malvern and Balwyn libraries, the John Gardiner High School, Methodist Ladies’ 
College (MLC), the Augustine Centre, and (for one afternoon a week) the fully equipped Hawthorn 
Artists’ Society studio (U3A Hawthorn, 1988:11). U3A Hawthorn quickly developed a large catchment 
area for membership but no home of its own – apart from very cramped, shared accommodation for its 
HQ in Wakefield Street. Given the area it served, in some ways U3A Hawthorn anticipated the Council 
amalgamations providing an increased range of services for adjacent suburbs. 

As U3A Hawthorn approached its tenth year of operation, age was catching up with its original 
stalwarts. At that time some 40% of U3A Hawthorn’s members had joined in its first year (1984-85), and 
after ten more years many were now either ailing or had surrendered demanding volunteer roles in the 
hope that younger members would take their place. The quarterly newsletters of 1994 convey a sense 
of business not running quite as smoothly as normal. Many of the usual reports, such as the President’s 
customary reflections on the past year in the June edition, were missing and other reports were shorter 
than previously. Even expressions of appreciation for key supporters such as Swinburne, the Hawthorn 
Council and the HCEP seemed relatively perfunctory.  Indeed, newsletters of that year appear to dutifully 
compile reports and miscellaneous items of information. By 1994 Betty Marginson had returned to U3A 
Hawthorn as its Vice President and, during her third year in that role, then President, Frances McCallum, 
died after a long illness. 
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As it happened, however, the loss of the significant contributions of these early volunteers in a variety 
of roles represented a relatively smooth intra-generational baton change rather than a permanent 
setback. During 1994, for example, four members who had joined U3A Hawthorn within the previous two 
or three years were co-opted onto its Management Committee. In 1995 one of these newer members, 
Jean Giese, a tutor in Aboriginal Studies and office volunteer, became U3A Hawthorn’s President – a 
role she continued to fulfil for six consecutive years. Other members rallied around to the extent that 
at the 1995 AGM there were 18 nominations for 15 positions on the Executive. To assist members in 
deciding who to vote for, a brief CV of the nominees was included in the March 1995 Newsletter. That 
list is included as an Appendix and provides a valuable insight into the pool of talent and experience that 
ensured U3A Hawthorn’s resilience. At the time, however, there was some apprehension about the U3A’s 
future. The Treasurer, Lola Stewart, in her report dated 31 December 1994, remarked that:

with the amalgamation of several councils, the future is still a little uncertain as to whether we will 
continue to enjoy the privileges so long afforded us by the previous Hawthorn Council (NL, March 
1995).  

Had they considered the possible ramifications of Swinburne’s achieving university status in 1992 as 
part of wide-ranging reforms to Australia’s higher education system (Sharrock, 2013), Stewart and other 
members might have felt the U3A’s future was even more uncertain. 

At the time, however, there was no cause for undue pessimism. Four social forums had been held on 
Saturdays throughout 1994 on topics ranging from fire safety to the nature of the modern university. 
Membership of U3A Hawthorn fluctuated between 500 and 600, the number of different classes 
averaged about 55 a week, and 49 continuing tutors had been joined by nine new ones. Demand was 
still so high that 15 different venues were used during 1994 (NL, March 1995). With the renewal of its 
leadership team in 1995 and the continued commitment of its many volunteers, U3A Hawthorn was 
demonstrably well-equipped not just to survive but to thrive amidst the changes and chances of the 
challenging decade ahead.



18

U3A Hawthorn 
music  groups 

Clockwise from top left:

Orchestra at the Hawthorn 
Town Hall, 2015 

Guitar Group, 2023
Choir, 2006 
Choir, 2010

Gateway Singers, 2019
Orchestra, ca. 2009

Recorder Group, 2017 
Orchestra at Ashburton 
Primary School, 2012
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Chapter 3: Putting down roots 
(1994-2004)

After 10 years of enthusiasm, hard work, and “sponsorship in kind” from Swinburne and the Hawthorn 
Council, the future of U3A Hawthorn seemed by no means assured. In 1994 President Frances McCallum 
died in office in the third year of her role and other original members had either died or were no longer 
involved due to poor health or relocation.  

Changing external circumstances also meant that there were no guarantees that Swinburne and 
the Council would continue to provide support, such as the free and subsidised venues they had 
made available to the fledgling U3A Hawthorn. In 1992 a restructure of national higher education 
saw Swinburne designated a University of Technology. Two years later, as a consequence of a radical 
reduction in the number of councils in the Melbourne metropolitan area, Hawthorn Council merged 
with the councils of Camberwell and Kew to form the City of Boroondara. To survive another ten years, 
therefore, an organisation such as U3A Hawthorn, dependant on volunteers and subsidies, could not rest 
on its laurels. 

Ten years later, however, U3A Hawthorn was thriving. A new leadership team successfully 
supplemented the diminishing number of stalwarts from the early years. Between 1995 and 2005 just two 
presidents led U3A Hawthorn – both highly talented and capable women committed to enhancing the 
organisation and its membership. Fears that Swinburne and the Council might not continue to support 
the association proved, in one case, premature and, in the other, quite unfounded. The Summer School 
program was expanded into a packed January of lectures, classes and interaction between members. A 
series of once-a-month Saturday lectures throughout the year was added and social activities expanded 
to include special lunches for tutors and other volunteers. U3A Hawthorn’s orchestra and chamber 
ensemble, choral and recorder groups were founded and emulated by other U3As – as well as adding 
a sense of occasion to U3A Hawthorn’s special events. Towards the end of its second decade, U3A 
Hawthorn membership approximated 1000 members. To crown this steady but consistent growth, on the 
cusp of its third decade members of U3A Hawthorn’s diaspora – spread over a multitude of venues of 
varying suitability and security of tenure – were summoned to a new home on the site of the former Glen 
Iris Bowls Club.

Passing the baton
As an association inspired by an amalgam of the original U3A at Toulouse and the egalitarian and 

utopian socialist values of the Cambridge trio, U3A Hawthorn needed practical and pragmatic leaders to 
sustain those ideals. Jean Giese and Christine Watters proved to be the right leaders for the times – ably 
supported by a plethora of volunteers in areas such as tutoring, office administration, and organising 
music and social functions. Jean Giese remains U3A Hawthorn’s longest-serving President.  When she 
joined the U3A Hawthorn in 1993 she had recently retired from a nursing career and knew no-one in 
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the U3A.  The Mabo case of 1992 had fostered interest in the cultures of Indigenous Australians and the 
history of their dispossession.  Although no expert, Giese offered herself as a tutor in Aboriginal studies.  
Her approach was to encourage peer-to-peer learning on the topic and to foster respect and friendship 
amongst the group’s members (Giese, 2024). 
Giese also answered the perennial call for helpers in the office, and, as an experienced bushwalker 

herself, on occasion also served as President of her bushwalkers’ group. In this role, she was familiar with 
the regulatory obligations of the recent Associations Incorporation Act (1991) and was confident in her 
ability to deal collaboratively with complex policy, legal and governance issues (Giese, 2024). Neither 
arrogant nor falsely modest, Giese accepted nomination to the vacant position of President at the 1995 
AGM and remained in the role for seven years.
Reports of AGMs over which Giese presided reflect her no-nonsense style – highlighted in her annual 

review published in the March Newsletter in advance of the AGM where she reflected on the previous 
year and previewed major concerns for the forthcoming meeting.  She regularly commended the 
contributions, not only of volunteers in general, but also the major efforts made by particular members 
over the previous year – especially those stepping down after many years of service. Inevitably, with 
the passing of the years she was called upon to record the deaths of many members and to recall their 
contributions to the organisation. This included, early in her tenure, the death of then Secretary, Joan 
Strachan. 

Overall, though, Giese saw her role as “encourager in chief”.  She valued the contribution of each and 
every volunteer and politely but firmly refused to provide a list of core volunteers to either the Council 
or the Premier’s department.  Internally, concerned that some volunteers were perceived as of greater 
importance, she introduced a policy of limiting honorary life memberships to eight at any time to prevent 
their proliferation (Giese, 2024).

A musical interlude 
In her annual reports on U3A Hawthorn’s achievements, Giese frequently commended the winter and 

spring concerts and annual breakups performed by varying combinations of the musical groups – the 
Jean Giese 

President 1995 - 2002 

Christine Watters, 
President 2003 - 2005

Ruth Muir,
Orchestra Manager 

1997 - 2023

Judith Chipman
Choir Director
1995 - 2011
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orchestra, chamber ensemble, choir and recorder group. These groups were in addition to a popular 
music appreciation course tutored by Ven Houston from 1985. In the 1990s both recorder and choral 
groups were established. 

As Giese was starting her presidential term, a talented pianist on the cusp of turning 70, joined the 
U3A Hawthorn. The word “indefatigable” and its multiple synonyms are barely adequate to convey the 
magnitude of Ruth Muir’s contributions to the musical life of U3A Hawthorn, both in the period under 
review and well beyond.  Muir served as both Orchestra Manager, Music Librarian and custodian of 
sheet music. She handled bookings and all publicity, contributed helpful notes and observations to 
the quarterly Newsletter and served as music’s “advocate in chief” on the Management Committee. 
When the scheduled debut of the chamber group was postponed due to widespread sickness amongst 
its members, she teamed with U3A Hawthorn’s principal cellist, Annette Martin, to perform a duet 
(NL, September 1997). Muir’s contacts with Melbourne’s musical world helped to secure the services 
of numerous musicians including the foundation conductor, George Logie Smith, and subsequently 
Christopher Martin. Emerging younger performers were often featured as soloists – an important 
nurturing role. These soloists included the 15-year-old violin soloist Abigail Rahklin in the Autumn 
concert in 2000 (NL, June 2000) and Muir’s own granddaughter, Eleanor Donelan, as the flautist in the 
August 2002 concert (NL, June 2002).

The concerts were, of course, the “tip of the iceberg,” of musical activities that included rehearsals, the 
management of musical resources, and the complicated logistics of organising performance. President 
Giese’s reports invariably referred to the number of visits by sections of the musical groups to hostels in 
the area – generally 10-12 such visits per year. This commitment suggests an association keen to play a 
part in the wider community.

Quiet achievements and achievers
Giese quietly and unobtrusively introduced a number of innovations during her time as President. For 

example, at a time when such a practice was uncommon and controversial, the Minutes of the AGM in 
2000 record an acknowledgement of the Wurundjeri Woi-wurrung First Nations peoples as the traditional 
custodians of the land. Another “tradition” was quietly retired when Edition XLIX of the Newsletter 
was the last to use Roman numerals – a welcome convenience. The former “couples” membership was 
changed to encompass two members at the same address – a tacit recognition that more diverse living 
patterns were increasingly common. 

Giese did not, however, favour change for its own sake. She continued, for example, U3A’s practice of 
giving priority to continuing members in a particular class (Giese, 2024). She ensured due recognition for 
all volunteers so that, in addition to the high visibility of the music groups, she expressed appreciation for 
the work of tutors and students in other classes such as philosophy, language, and current events. Long-
serving tutors were honoured on retirement or mourned on news of their death. 
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One of these “quiet” groups, Nigel Creese’s Latin class, 
did in fact enjoy its fifteen minutes of fame in 2004. It 
responded to a request from English astrophysicist and 
Fellow of the Royal Society of Navigation, George Huxtable, 
to translate an eighteenth-century scientific paper from 
the Latin into English. Huxtable knew Creese from their 
time at Oxford and wrote seeking a translation of Tobias 
Mayer’s notes describing his invention of a device that 
could measure the angle between the moon and a star 
to within 30 seconds of a degree – thus enabling an 
unprecedentedly accurate way of calculating longitude. 
Creese lacked the technical knowledge to manage more 
than a literal translation but one of the students in the 
class, the Bristolian Claude Miller, combined navigational 
knowledge with a grasp of the fundamentals of Latin. 
With his help, Creese was able to produce an effective 
translation. The delighted Huxtable reported that the 
translation read as though Mayer were speaking directly 
to contemporary historians of navigation and Huxtable 
used the class’s 3000-word translation as the basis for a 
paper presented at the XIII Conference of the History of the 
Northern Seas at Flushing (Netherlands) in 2005 (NL, March 
2006). 

Misses, omissions and the millenium
It would be misleading to suggest that at this, or any 

other time, everything in U3A Hawthorn ran smoothly. A 
1996 plan to extend the Saturday talks with videos for up 
to twenty participants soon lapsed, despite selections that 
included a video about Jane Austen, Peter Ustinov on the 
orchestra, and “Four Thousand Years of Cat History”. A 
“drop-in” group folded after a few months, also due to a 
limited attendance, and a proposed “Saturday group” and 
a “Men’s Shed” did not eventuate (NL, 1996; NL, June 1996; 
NL, September 1996; NL, September 1997). Newsletters 
also included expressions of frustration that, due to the 
expense and lack of adequate secure premises, U3A 
Hawthorn was unable to provide basic courses in using 
computers. In compensation, the Newsletter provided 

Latin & other languages

Latin is a language not commonly taught in 
schools or at U3As, but U3A Hawthorn has 
a long history of offering Latin and Classical 
Studies.

Latin for Beginners was offered by Helen 
Gordon in 1985, attracting eight students. 
Helen had taught Latin at University High 
School. After Helen retired from U3A 
tutoring in 1992 there were no Latin classes 
until Joan Bazeley joined in 1995 and 
offered Classical Studies and then Latin in 
1998. 

Nigel Creese, former Headmaster at 
Melbourne Grammar School, joined U3A 
in 2001 offering Continuing Latin whilst 
Joan continued Latin Elementary. After 
Joan’s death in 2002 Nigel tutored Latin 
and Reading Shakespeare. He was joined 
by another ex Melbourne Grammar 
Latin teacher, Alby Twigg, in 2004. Nigel 
continued until the end of 2017 and Alby 
until 2022 when his course reached Latin 
XXI. Saul Bastomsky continued Alby’s class 
in 2023.

A new Latin tutor, Frank Vergona, joined 
U3A in 2019 offering Latin for Beginners 
and in 2024 offered three levels of Latin.

Languages have always been an important 
part of the U3A Hawthorn curriculum. 
Dutch, French, German, Greek, Italian, 
Japanese, Latin, Mandarin, Russian and 
Spanish have all been offered, with as many 
as 30 language courses in the curriculum in 
the one year.

Many tutors have taught their subject 
for more than 15 years, a magnificent 
contribution to the U3A community
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details of discounted courses suitable for seniors offered by the Hawthorn Community Education Project 
and other community organisations. One exception to this lack of computing courses was the Summer 
School of 1996 that offered a basic computer course comprising six sessions for 18 students. This was 
possible because of the availability of a willing, IT savvy volunteer, John Borchers, and Swinburne’s 
provision of an adequately equipped space (NL, December 1995).  

As well as the lack of computer related courses, there was little provision at that time for exercise and 
fitness courses at U3A Hawthorn. It preferred to refer members elsewhere – especially to the “more than 
40 Classes each week” run by the City of Boroondara “in various parts of the municipality”. Members 
were urged to consult a copy of the Council’s information sheet which listed the availability of classes on 
every day of the week (NL, June 1996). 
In view of the numerous exercise and fitness classes later offered by U3A Hawthorn and their enduring 

popularity, this lack of interest in wellness activities during the 1990s may be surprising. The “Life Be in 
It” campaign was initiated in Victoria some fifteen years before (1975) and subsequently went national.  
It featured a cartoon character called Norm – a lethargic, beer-bellied, middle-aged couch potato whose 
idea of exercise was shuffling from the television to the fridge and back again. Perhaps ironically, U3A 
Hawthorn can claim a link with Norm as that campaign was directed by Phillip Adams. As a 15-year-old 
at Eltham High School, Adams took the advice of one of his teachers to consider going into advertising. 
Going even further, the teacher arranged for her husband, Ray, to drive the student to an interview that 
secured him his first job. That teacher was Betty Marginson (Marginson, 1996). While the campaign was 
somewhat effective in promoting exercise, it took time and more national and international campaigns 
to really encourage fitness and associated well-being activities for the population in general (Bellew et al, 
2008). 
With such gaps in what U3A Hawthorn provided, it is not surprising that the final of three quadrennial 

reviews of the organisation found it was not meeting the needs or expectations of some members. 
Furthermore, some students found classes moving too quickly or slowly, while some found fellow 
students being overly dominant or tutors lacking in subject expertise and/or teaching competence 
(U3A Hawthorn, 1997:192). In the “Living and Learning” report, tutors noted a normal drop-out rate of 
25-30% (U3A Hawthorn, 1997:173). Fortunately, the trend in membership numbers demonstrated that 
growth exceeded departures. Wherever possible, those not renewing their membership were contacted 
to explore the reasons for their decision. Despite occasional dissatisfaction, health problems and/or 
relocation remained major reasons for not continuing. 

One much anticipated U3A Hawthorn event did not happen. In the late 1990s members were asked 
to submit ideas to celebrate the new millennium in 2000. Any course or activity depended, as always, on 
the time, interests, talents, and energy of its members. In the absence of other suggestions, a millennium 
lunch at the Kooyong Tennis Club was scheduled for February 2000. When the club advised U3A 
Hawthorn that its renovations were behind schedule, the venue was changed to Chaucer’s – a reception 
centre in Canterbury. A few days before the event, however, U3A Hawthorn’s Secretary, Derek Readman, 
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read a news item about Chaucer’s entering into liquidation. After unavailing attempts to contact the 
venue’s management, the lunch was cancelled. In the early days of email usage, many phone calls 
were made to inform members of this disappointing Canterbury tale. Thanks to an energetic scramble 
by Readman, other volunteers and the active U3A Hawthorn grapevine, only two members turned up 
at Chaucer’s at the appointed time, to be met by Readman – and locked premises. And so, like the 
millennium bug crisis, for U3A Hawthorn’s members, their main celebration was a non-event.

Changing times
None of these mishaps and other problems inherent in any organisation – let alone one run by 

volunteers – detracted from the regard in which members held Giese during her seven years at the helm. 
At her last AGM as President in 2003, Derek Readman, Secretary for five of Giese’s seven presidential 
terms, paid tribute to her service and especially to “her extraordinary powers of persuasion” (U3A 
Hawthorn AGM, 1993). This was high praise from Readman who “staffed” the Summer Schools and 
(his particular initiative) the Saturday Series and was himself, therefore, not lacking in the arts of gentle 
cajoling and volunteer recruitment. After stepping down as President, Giese tutored in Literature until 
2022 and was otherwise content to “help out” in the office and to serve for a time as U3A Hawthorn’s 
catering manager. Now in retirement in Kew, she remains committed to the U3A ideal of the equal 
importance of all volunteers and has refused a life membership in the organisation that she led so self-
effacingly and effectively.

In stepping down as President, Giese showed good timing. The Hawthorn Council – characterised 
in 1996 by Betty Marginson as an insular bunch of misogynistic Rotarians, Masons and real estate 
agents largely ignorant of modern social developments, policy and governance practices – was no more 
(Marginson, 1996). The new Boroondara Council was developing in accordance with modern principles 
of management which were very familiar to U3A Hawthorn’s new President, Christine Watters. Born in 
Scotland, Watters qualified as a maths teacher and then served as an administration manager in the 
Canadian Air Force. Marrying an Australian, she completed an MBA at Monash University and worked as 
a management consultant. Like many third agers, though, she had broad interests and, having completed 
a major in Italian at the University of Melbourne, she subsequently tutored in Italian at U3A Hawthorn. 
As with her immediate predecessor, her talents were obvious to many members and she was elected 
unopposed to succeed Jean Giese.

Watters faced the immediate challenge of Swinburne’s ambitious building program on its restricted 
site in Hawthorn. Towards the end of her presidency Giese, responding to Swinburne’s request to quit 
the Wakefield Street office HQ, had seen that the time might come when U3A Hawthorn would need to 
“throw itself on the Council” (NL, March 2001). However, that time had not yet arrived, and until the end 
of its second decade and beyond, U3A Hawthorn continued to benefit from access to Swinburne lecture 
theatres and other rooms – especially for its Saturday Series of lectures and its month-long Summer 
School. Along with the HCEP, the U3A Hawthorn finally had to vacate its headquarters of 18 years. Even 
then, Swinburne accommodated its two community tenants in a temporary building on the other side of 
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Wakefield Street. The same site housed Swinburne’s Psychology Department and staff club. It was clear, 
however, that as Swinburne started to develop into a research-intensive, nationally and internationally 
competitive corporate university, U3A Hawthorn could at best hope for occasional gestures of goodwill 
such as the use of rooms not needed at weekends and over summer. 
Watters used the challenge of shifting the U3A Hawthorn’s office across the road to modernise its 

labour-intensive administration. Manual systems and paper-based records had served the organisation 
well, but were being rendered obsolete by changes in office technology. Joan Donlon was well into what 
would ultimately become some 20 years of working three days a week in the office in various capacities 
– including course coordinator, venue spotter, and manager of the enrolments process. Donlon was, 
though, “old school” when compared with the emerging best practice in office management. Bruce 
Lancashire recalls from early in his membership that her desk was littered with well-organised bundles of 
enrolment slips (Lancashire, B., 8 November 2024).
Subsequently, Meg Adams, joining U3A Hawthorn early in the new century, took over as Office 

Manager when the role became vacant. In an era of increased compliance obligations, she also assumed 
the new role of Privacy Officer. Adams streamlined the enrolment process, issued crisp, clear instructions 
in the Newsletter about administration processes, and advised members that failure to include their ID 
number on enrolment and other forms would ensure they were only dealt with after the forms of those 
who had complied. Adams and Watters made a great team with their shared commitment to improving 
administrative efficiency to ensure that the association continued to serve members effectively. 

With Watters at the helm, and with the assistance of core volunteers, survival was once again the 
key priority. The search for venues and the expense of their hire remained pressing. Treasurers’ reports 
at AGMs indicate that the cost of venues was never less than 40% of U3A Hawthorn’s income. In 1998, 
for example, hire of 17 halls and rooms cost $17,731 for the 69 year-long courses and 33 short courses 
totalling 42,023 student hours – excluding attendance at the Summer School and Saturday Series (U3A 
Hawthorn AGM, 1999).  Costs would have been much higher but for the fact that some 500 classes were 
conducted in students’ homes, while free or subsidised venues were still provided by Swinburne and 
the Council (NL, March 1999). A few years later, with Watters as President, some economies of scale 

The portable at 31 Wakefield Street Joan Donlon
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were achieved when prominent member, Peter Isaacson, 
reported that the Erasmus school in Hawthorn had some 
surplus classrooms. The school accommodated 26 classes 
each week so moving into Erasmus in 2004 significantly 
reduced the overall cost of venues. 
The benefits of this consolidation were not just financial.  

Access to a large venue increased incidental contact as 
members in different courses crossed paths. In the move, 
men, always a minority in U3A Hawthorn and perennially 
in high demand for the choir, were particularly needed as 
furniture removalists. In that capacity, Nigel Creese, U3A 
Hawthorn’s classics tutor and former Head of Melbourne 
Grammar, probably found his under-graduate prowess 
at rugby football (including a “blue” from Oxford and 
captaining a combined Oxbridge side in South Africa) of 
more immediate use than his degree in “Greats” (classics) 
(Creese, 2018). All in all, the sojourn at Erasmus school itself 
was a congenial interlude. This was, perhaps, singularly 
appropriate given that Erasmus’s philosophies and spirit of 
enquiry were an important contribution to the intellectual 
background of modern western culture – including, of 
course, the development of universities and the rationale 
of the U3A movement. 

Read all about it
Given the dispersal of U3A Hawthorn in venues large 

and small and of varying suitability throughout the City 
of Boroondara and beyond, it is remarkable that the 
organisation remained so much more than a group of 
hobbyists and do-gooders united by a common concern 
about car-parking anywhere in a radius of 250 metres from 
the former Hawthorn Town Hall. The role of the quarterly 
newsletter was, therefore, vital in enabling communication 
within the organisation and with its dispersed membership. 
Although the days of the Gestetner press with its typed 
stencils and messy inked drums had been supplanted by 
the photocopier before the creation of U3A Hawthorn, 
the time and expense in producing and distributing the 

External venues

Prior to moving to the Sinclair Avenue 
Campus most courses were held at external 
venues, many of which had to be paid for, 

or were held in private homes.

In 1995,15 venues were used for 65 courses. 
The cost of venue hire in these years 

was over $6,000 per year, a significant 
proportion of the income. In 2024 the venue 

hire costs were $5,396.

1995 Venues:
24 Wakefield Street
Augustine Centre
Balwyn Library

George Bills Community Centre
Hawthorn Artist Society

Hawthorn Community House
Hawthorn Leisure Centre

Hawthorn Library
Hawthorn Town Hall

Kew Library
Lightfoot Centre
Marwal Centre

NGV
Tresise Centre

Uniting Church Hall Grove Road

2024 Venues:
Sinclar Avenue Campus*
Lewin Reserve Pavilion*
Robinson Road Pavilion*

Parkview Room*
Balwyn Library

Tooronga Community Room
St Paul’s Church Hall Canterbury

St Mark’s Church Hall
1st Glen Iris Scout Hall

* Provided by the Boroondara Council

However, lower costs of venue hire have 
required a great increase in cleaning 

costs: $28,226 in 2024. In venues leased 
by Council, U3A Hawthorn organises an 
external cleaning company to provide 

weekly cleaning. 
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newsletter were considerable – especially in the early days when editors received many handwritten 
contributions. 

By the time of Giese’ s presidency there was a settled template. Key announcements, often about 
forthcoming U3A Hawthorn musical events, featured on the first page. The March edition highlighted 
the forthcoming AGM with a perennial reminder for attendees to wear a name badge – especially as 
the back of the badge contained emergency contact details. Early in the year, information was provided 
about courses for the year. Later in the year issues might announce courses added or, more occasionally, 
cancelled. Other common features comprised short reviews of internal developments or announcements 
of a member’s death with condolences and expressions of appreciation for their service. Page three 
was normally reserved for the President’s report and the final pages outlined details of the forthcoming 
Saturday Series or the next Summer School. 

In the pre-search engine era, the Newsletter printed information likely to be of interest to members. 
Frequent requests were published, for example, seeking members to participate in research projects –  
especially ones related to the health challenges or care needs of the “senior years.” Woe betide, however, 
any researcher implying that U3A Hawthorn’s members were decrepit and dependent. A request by a 
PhD student researching “occasional or regular” care extended by adult children to their parents (NL, 
March 2001) assumed a “one way” direction of care.  In the next newsletter Ruth Muir and David Neilson, 
writing on behalf the Management Committee, wrote an icily polite reply stressing that most members 
contribute actively and positively to community and family affairs and that as “a self-help organisation“ 
its members are not simply passive recipients of support (NL, June 2001).

On a lighter note, in addition to acting as a clearing house of information and research requests, the 
Newsletter also occasionally reprinted humorous items, including a mock stoic “Heartfelt plea from those 
growing old” (NL, March 1998), and a short item adapted by Helen Williams from the Wangaratta U3A 
newsletter about the “infallibility” of spellcheck software (NL, September 1998).

From time to time, Helen Williams, the Newsletter’s editor for most of the period under review, 
explained how it was put together and invited new volunteers to join the production and distribution 
teams. These tasks were time-sensitive but well suited to volunteers who could arrange their affairs 
to donate an intensive amount of time for a week or so each quarter. Until 1995 the Council provided 
photocopying free of charge and subsequently donated a photocopier to be shared by the organisation 
and the HCEP, which were then responsible for consumables and maintenance. For some time, it 
suited one volunteer, Ruth Hillier, to come into the office on her own over the weekend to undertake 
the task of photocopying the 1000 copies of the six to eight pages for the Newsletter – the sounds of 
silence alternating with the rhythmic chugging of the copier and the ruffling of papers being collated 
(NL, December 2000). When a broken ankle prevented Ruth from doing this, it was back to the team 
snatching chances to complete the photocopying between classes in the combined office-classroom. 

Once printed, it was time for distribution. Originally, in addition to serving as editor of the Newsletter, 
Williams also compiled the copy in word processing software and supervised the distribution of the 
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newsletter. Eventually Williams considered the despatch process was “sufficiently organised and codified” 
to hand over to a specific coordinator, preferably someone with a car and the flexibility to be available 
a few hours on each of three days in the final week of February, May, August and November (NL, 
December 1996). Bruce Lancashire, who started helping with the distribution of newsletters after joining 
U3A Hawthorn in 2003, recalls that getting the cheapest bulk rate from Australia Post required a lot of 
volunteer effort.

When I started, Janet McCombe had a team of volunteers who tackled the large pile of A4 newsletters; 
folding them, stuffing them in plastic pockets and sticking on mailing labels. The database was used 
to print the labels sorted into postal code groups and the newsletters were stacked into AusPost trays 
– all to save the postage by using Print Post sort orders. It took Hans [van Dorssen, U3A Hawthorn’s 
long serving database manager and IT guru] quite a while to program the necessary Print Post 
requirements as they were smaller units than just Postcode. Janet then delivered all the trays to the 
Post Office mail sorting depot. This was a quarterly chore which she organised – including providing 
morning tea and biscuits for all the helpers! (Lancashire, B., October 2024).

Once, when U3A Hawthorn’s database manager, Hans van Dorssen, was interstate, the despatch team 
could not get the labelling program to work and feared having to write the address labels by hand. 
Van Dorssen saved the day by coming directly from the interstate rail terminal at Spencer Street (now 
Southern Cross) to the U3A Hawthorn office.  

Gathering of the diaspora 
The Erasmus interlude, pleasant as it was, was always going to be temporary. The school had been 

“up-front” that it needed all its rooms by 2005. This notice gave Watters and another member, Mavis 
Hoy, time to prepare a report that helped establish an evidence-based case for U3A Hawthorn’s need 
for permanent accommodation. Their report combined detailed research on factors optimising health 
and engagement benefits for the elderly, statistics about and descriptions of U3A Hawthorn, and a 
compilation of short reflections from members as to what the organisation meant for them. Their 
report explained U3A Hawthorn was the main provider of adult community education in Boroondara 

The 21st birthday 
celebration  

with 21 cakes 
at Leonda in 

December 2006
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and emphasised the breadth of subjects offered – including the humanities and sciences, crafts such 
as sewing and silversmithing, physical exercise such as tai chi and dancing, and cultural activities such 
as music groups. They explained that the self-help/all volunteer nature of U3A Hawthorn promoted 
access as fees were minimised – with the main expense being hire of venues. The social benefits for 
members were emphasised. For many members, they argued, contact with others, structure and routine, 
intellectual stimulation, and, not least, opportunities for ongoing friendships had been a “life-saver”. Their 
cogent review of the “well-being” literature reinforced positive health benefits, as well as contributions 
to the wider community through concerts and “one-off” presentations by its tutors to other groups. 
Younger family members, they argued, could be assured that parents and other older relations were 
involved in interesting activities and had inclusive and engaging social support. 
The report sagely concluded by directly addressing the benefits U3A Hawthorn provided to the 

Council as a significant and cost-effective contribution to its targets encouraging interaction amongst 
older people – specifically relieving it of much of the burden of “providing Meals on Wheels and 
Community Transport” because of the preventative health benefits of membership. With 1100 plus 
members by 2003 and offering some 80-90 whole year and short courses annually (totalling some 
100,000 contact hours over the year) U3A Hawthorn provided good value to the Boroondara Council as it 
progressively extended its concerns beyond the staple municipal 3Rs of roads, rates and rubbish (Watters 
and Hoy, 2003).

As a result of this report, along with private lobbying and support from sympathetic councillors, 
President Christine Watters could inform members that the proposal to occupy the site of the former 
Glen Iris Bowls Club was successful (NL, September 2004). One councillor had also made a generous 
donation to the organisation. Furthermore, he, with two other councillors facilitated the process of 
enabling U3A Hawthorn’s eligibility to apply for Council grants and, indeed, a grant of $6000 soon 
followed. Excitement at the news of a permanent home overflowed into the December Newsletter.  On 
the front-page, in a report on “A most successful and eventful year”, Watters attributed the impending 
establishment of the Sinclair Avenue Campus to the strong representations from the Management 
Committee and “hundreds of our members, along with the invaluable support of Boroondara 
Councillors” (NL, December 2004).

The Glen Iris location had not, in fact, been the only option. A move to Council-owned premises in 
the Glenferrie precinct was considered and rejected due to a paucity of car parking and location of the 
venue upstairs.  Having decided upon the Sinclair Avenue property, however, from this time onwards 
U3A Hawthorn’s classes could take place on its own campus – apart from disruptions for significant 
renovations and the need for specific venues or equipment. This was a timely achievement that ensured 
both stability and the opportunity for U3A Hawthorn to expand its options. Morale at U3A Hawthorn was 
high, but in the enthusiasm, members could be forgiven for not noticing early signs of inter-generational 
change. The first of the baby boomers, “the class of 46”, were soon to turn 60. 
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Creation of the wetlands

Melbourne Water and 
the City of Boroondara  
completed the creation 
of the Burke Road South 
wetlands by 2009 on the 
site of the former bowling 
green to reduce the impact 
of stormwater on the 
environment. 

The Sinclair Avenue 
Campus prior to 
refurbishment

When U3A Hawthorn 
moved to Sinclair Avenue 
at the beginning of 2005 
there were two structures: 
the original clubhouse 
with hall, kitchen and 
two smaller rooms; and 
the separate office, now 
redeveloped as the West 
Room. 

The bowling green was 
not part of the lease 
and was soon fenced off 
in preparation for the 
wetlands development.
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Chapter 4: “This fantastic organisation” 
2005-2014

Settling in
Home at last! As with all moves, especially into a first real home, there was a lot to do. Although the 

formal lease of the SAC had not been finalised, Council approved U3A Hawthorn’s occupation of the 
site in time for 2005 classes. Decisions were made – and from time to time changed – while a spirit of 
“making do” prevailed as, for instance, when furniture was moved, acquired or adapted to the new site. 
As so often, members showed that, in addition to serving as volunteers in assigned roles, they were ready 
to assist with a plethora of ad hoc tasks. 

Incredibly, despite the move, U3A Hawthorn’s Summer School went ahead. While a few classes were 
held at the Sinclair Avenue Campus, most of the 30 plus sessions – including a few mini-courses spread 
over two or three sessions – still took place at Swinburne. The popular tutor Rob Siedle, for example, 
bridged the old and the new, with two short courses – “The American imperial dream – where to from 
here?” took place at the non-airconditioned SAC while “The pleasures of philosophy” remained at 
Swinburne. Over time, more classes moved from various venues to the new campus. Meanwhile, U3A 
Hawthorn and Swinburne, like old friends with changing priorities, gradually drifted apart. Even so, 
Swinburne continued to support U3A Hawthorn with venues during additional building works at the 
Sinclair Avenue Campus and for some years provided a classroom, a data projector, and computers to 
enable U3A Hawthorn to start some IT literacy classes (Lancashire, B., 3 November 2024).

The core U3A principle of self-help ensured that U3A Hawthorn would do as much as possible by 
its own efforts. Inspired by a previous group caring for the environs around the Walmer Street Bridge 
in Studley Park, for example, a gardening group formed to improve the outdoor amenity of U3A 
Hawthorn’s new home. By March 2005 an office was established and some classes were organised on the 
site.  These included ten new short courses covering health issues (including “Hearing loss”, “Lip reading”, 
and “Maintaining the brain”), communication skills, mahjong, and the “Italian Renaissance”. On the other 
hand, the class “Still life in watercolour”, required specialist facilities and was therefore based at the 
Hawthorn Artist Society (NL, March 2005).  

Despite so many changes, U3A Hawthorn did not forget its past. The same Newsletter that announced 
the new courses contained two profiles of valued tutors, Judith Chipman and Geoff Guilfoyle, compiled 
by Michael Clark.  Clark tutored in Shakespeare’s plays, including staging performances by his students of 
selected scenes from the works of the Bard. At the time of the profiles, Judith Chipman was completing 
ten years as the director of U3A Hawthorn’s (“more men always needed”) Choir which, from modest 
numbers in 1993, had grown to some 50 members. Chipman admitted “allcomers” to the choir but 
also inaugurated a smaller group, the Friday singers. While drawn from the U3A Hawthorn choir, this 
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smaller group required an audition. Geoff Guilfoyle progressed, in 1996, from student to teacher of the 
“Philosophy for everyday life” class, originally established by Dr Alex Gale. 

Chipman and Guilfoyle represented two of the ways in which U3A Hawthorn’s tutors were recruited. 
Chipman was heavily immersed in music throughout her life, including formal AMEB (Australian Music 
Examinations Board) grades and studies at Melbourne University. Guilfoyle’s background, on the other 
hand, was in the plastics industry and he owned a ceramics factory. Whether passing on knowledge 
gained through a lifetime of devotion and expertise or engaging in the study of a new field in a shared 
endeavour with other third agers, both were examples of U3A Hawthorn’s commitment to learning as it 
approached its 20th anniversary.

With so much to do in the present, celebrating the past had to wait until August 2005 but early in that 
month the new campus was ready to host many of the events scheduled during a week of celebrations. 
The choir and orchestra held a concert elsewhere but the recorder, string and jazz groups performed in 
their new home. Clark’s Shakespeare class performed the final scene from A Midsummer Night’s Dream 
and the tai chi group demonstrated their graceful discipline. Artwork, along with productions of the 
dressmaking and silversmithing classes, were all on display. There was also a demonstration of dancing 
that culminated in the audience joining an impromptu country dance. 
Fittingly, at the lunch held on the final day of celebrations, foundation members of the U3A Hawthorn 

were presented with Outstanding Service Certificates and badges. One of these members, Jill Fitzgibbon, 
one of the original “gang of four,” had only recently retired as U3A Hawthorn’s long-serving Membership 
Secretary, and another, Sue van Dorssen, had just retired after 20 years of tutoring in the “History of 
European Art” (NL, September 2005). All in all, this week-long celebration and some 40 classes a week 
held at the new campus helped consolidate a sense of belonging.  

Business as usual?
It was expected that the pattern of annual and short courses, Summer Schools and the Saturday 

Series established before the move to the SAC would continue. Amongst the courses and activities that 
continued, music programs were prominent – either as performances in themselves or contributing to 
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events and gatherings. Singers and instrumentalists, furthermore, according to the abilities and repertoire 
of the performers, formed ensembles to suit an available venue or occasion. Performances by the 
orchestra, in particular, were occasions that provided opportunities for U3A Hawthorn members to invite 
family and friends to concerts and, incidentally, to learn more about the organisation. 

Musical performances encouraged intergenerational contact – especially as many soloists were 
“younger performers keen to enhance their resumé”. The orchestra’s mid-winter concert on 10 August 
2006 under guest conductor Willem van der Vis, for example, featured Suyeong Kang, a brilliant young 
violinist who was already making a name for himself as a performer with ABC orchestras (NL, September 
2006). On the other hand, members of the orchestra included some in the twilight of an illustrious career, 
such as the former Melbourne Symphony Orchestra cellist, Annette Martin. 

Firm friendships developed in the orchestra – as demonstrated in the Newsletter’s obituaries 
and other tributes. This was, perhaps, fostered by sharing the “non-musical” work inherent in any 
performance-based endeavour. Ralph Urie, who played in the second violin section of the orchestra for 
many years, for example, regularly set up the performance space in the East Kew Uniting Church. This 
involved his moving the front pews, setting up the lighting, and moving the piano. The church, however, 
remained the orchestra’s preferred venue for performances until it became too small for performances 
(NL, March 2008). Timpanists, in particular, require a significant amount of equipment and when the 
orchestra’s then timpanist, the normally reliable and omnipresent Bruce Lancashire, was unavailable, he 
not only made his equipment available to a substitute timpanist but provided his van (kept in the carport 
of the orchestra’s Assistant Manager, Nola Meredith) for its transport to the venue (NL, September 2007).

As with orchestral concerts, choral performances could be an opportunity to demonstrate U3A 
Hawthorn’s value to the community. The choir’s first concert at the SAC on a Saturday afternoon in 
2007, for example, was a “standing room only” affair as family members attended to witness the joy 
their parent or partner gained from membership of the U3A Hawthorn Choir. The “family theme” was 
continued as Ruth Muir’s granddaughter, flautist Eleanor Donelan, was the guest artist (NL, June 2007). 

Orchestral and choral performances sometimes included the recorder group but Linnell Barelli, the 
founder of this group, was very protective of her students as the group had different priorities beyond 
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performance. Indeed, in some ways the group epitomised the core values of U3As in general. For many 
in the consort, playing the recorder in their third age was their first opportunity to experience playing an 
instrument. For others, the recorder substituted for an instrument in which they had once excelled but 
which they did not want to continue playing once they felt their skills diminishing with the passing years. 
From her first recorder classes at U3A Hawthorn in 1995, Barelli was aware of these concerns and tried 
to accommodate everyone by running two groups, a beginners’ group and one for more experienced 
players.

Social activities 
While social contact was incidental to classes such as the musical ones, the Excursions Group 

emphasised more purely social activities. In December 2006 (NL, December 2006) the Management 
Committee noted the re-introduction of a program of excursions and tours.  The first outing in this 
renewed program was a tour to the Beleura House and Garden at Mornington on Tuesday 21 November. 
The event was fully booked – the first of many fully subscribed excursions at that time. By the end of 
that decade the varied program included visits to: Queenscliff and a mussel farm; Dame Nellie Melba’s 
Coombe Cottage; the Hawthorn Town Hall Gallery; National Tennis Centre; Hamer Hall; Norm Fary’s 
Kyneton Walk; a Nepalese/Indian lunch at Nirankar Restaurant; and a Twilight House tour of Robyn 
Boyd’s house in South Yarra. With only occasional absences, Joan Harding convened this group well into 
the U3A Hawthorn’s fifth decade and she was made a Life Member in 2017.

The longevity of the series of excursions over the years involved considerable planning and 
administration expertise but journeys to and from a designated tour, walk or exhibition provided many 
opportunities for incidental interaction with others. Excursions enabled U3A Hawthorn’s members to 
mix with members beyond their classmates in year-long courses.  Well intentioned attempts at “drop in 
for a chat” sessions, by contrast, did not enjoy such sustained success. Incidental companionship whilst 
immersed in another activity was, perhaps, preferable to “owning” loneliness and the lack of structure 
especially common in older age. 

Some U3A Hawthorn social ventures have come and gone or, in some cases, such as a proposed 
Men’s Shed have failed to take off. Derek Readman’s Saturday Series is a case in point. In the early years 
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after the move to Sinclair Avenue, the Saturday Series continued to appeal to members and the friends 
they invited. As with the excursion group, each session required a separate booking – a considerable 
burden in the absence of a digital, on-line booking system. The monthly Saturday Series for the last 
quarter of 2007 consisted of a session on the complexity of modern (often blended) families, another 
on “Intervention or community development in Indigenous communities”, and a third entitled “Morocco 
unbound.” Derek Readman was responsible for convening the series. He was also the convenor of the 
Summer School, a curriculum activist and, for five years, Secretary. Readman’s particular concern was to 
ensure that the organisation offered sessions for its members at weekends and over summer. This was 
evidence of what Jean Giese, in her moving obituary, called Readman’s determination to do his utmost to 
ensure that no older person in Hawthorn or Kew was lonely or had nothing to do (NL, September 2015). 

Over time, however, Australia adopted a more ‘cosmopolitan’ way of life with shops and cafes open 
for longer hours – especially with increased weekend trading. An increased range of options for informal 
social activity may have reduced demand for the association’s weekend activities. 

With the continuing support of the Boroondara Council, as the years passed heating and cooling were 
installed at the SAC and new tutors continued existing courses or started new ones.  Declining health, 
family responsibilities or, more pleasurably, travel, could sometimes mean tutors were unavailable. Then 
students might discover they had the confidence and capacity to continue with what, in the literature 
about adult education, was variously termed P2P (peer-to-peer), autonomous, or self-directed learning 
(Knowles et al, 1998). 

Presidents, reviewing the year at each AGM, thanked volunteers generally – or specifically in cases of 
particularly long service.  Financial reports were tendered and every effort made to avoid raising the fees. 
From time to time, the Presidency changed hands. Presidents came, Presidents went, but the Secretaries 
stayed. In 2010 Peter Anderson completed nine years as Secretary, to be followed by Bruce Lancashire – 
already a veteran contributor to the organisation, including as its Vice-President, before starting his very 
long innings as U3A Hawthorn’s Secretary.
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Disrupting the steady state
The GFC
The Global Financial Crisis (GFC) between 2007 and 2009 saw the value of shares drop, along with 

household income and economic activity generally. Anyone expecting, however, that U3A Hawthorn’s 
records would chronicle the impact of the GFC on the association and its members would be 
disappointed. It seems that, for U3A Hawthorn, the GFC – arguably the greatest financial crisis faced by 
capitalist economies since the Depression of the 1930s – was almost a non-event. The only reference 
to the GFC found in the U3A Hawthorn’s archives is an observation by Ruth Muir in the March 2009 
Newsletter: 

In this climate of plunging stock markets, job losses, overwhelming heat waves, power failures, failed 
peace settlements and buckled train tracks, the power of music to divert and delight becomes even 
more invaluable (NL, March 2009).

This sole mention of the GFC might partly be attributed to the fact that U3As – while committed to 
reasoned and mutually respectful discussion of the issues of the day – eschew partisan party politics. 
The limited formal discussion of the GFC within U3A Hawthorn may have been a recognition that, as 
predominantly retirees, many members had little opportunity to replenish investment related income. 
What is clear, however, is that the low fees and frugality insisted on by Betty Marginson and other U3A 
Hawthorn pioneers served the organisation well.  In times of financial stringency people tend to cut back 
on costly discretionary activities in favour of either abstinence or cheaper alternatives. The “business 
model“ of frugal inclusivity may actually have helped the organisation to retain or even increase its 
membership. 

Shortly before the GFC, a survey of courses of potential interest to younger members (ages 55-65) was 
conducted to assist in planning the 2008 program. The results were: 

Physical Exercise – gentle fitness, stretching, etc. (20) 
History (various) (18) 
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Crafts, e.g. embroidery, tapestry, sewing, patchwork, woodwork (11) 
Dancing – various (10) 
Computer related skills – various (9) 
Fine arts/Art history (6) (NL, June 2007)

The readiness to explore a wide range of interests meant that members wanted its curriculum to 
continue to be extensive and varied. Clearly, members could not be easily “pigeon-holed”. Barry Munari 
for example, led the cycling group, served as co-tutor of one of the current affairs classes, worked in the 
office and was a member of the database team, as well as being ready to “pitch in” to help with the ad 
hoc tasks involved in the move into the Sinclair Avenue Campus (NL, March 2012).

Any impact of the GFC on U3A Hawthorn was, then, probably indirect and, in particular, due to the 
impact of the GFC on local governments in Australia. Councils obtained much of their income through 
grants from the other two tiers of government. Although usually following broad trends in terms of their 
type and amount, grants, like taps, could be turned on and off. Another source of income, the revenue 
normally derived from planning applications and other businesses activities, was also impacted by the 
GFC. These reductions during the financial crisis, then, constrained Council’s program of community 
grants – especially as the Rotary Club of Balwyn, a generous co-sponsor of these grants through its 
Sunday market at Camberwell, was also affected by the economic downturn. With their budgets “taking 
a hit” Council sharpened their focus on funding essential activities and delayed much else. So, although 
the impact of the GFC on the U3A Hawthorn was not overly severe, limitations on Council funding meant 
little could be done beyond essential maintenance and repairs.

The deluge
If the impact of the GFC had little discernible impact on U3A Hawthorn, an event more confined in 

time and location did. On the night of 4 February 2011, the eastern suburbs of Melbourne were hit by 
a severe rainstorm. Some 146 millimetres of rain fell within 15 hours. The resulting flood was measured 
at 5.6 metres on the Gardiners Creek Gauge (Victorian State Emergency Service, n.d.). Storm water flows 
that had recently been diverted to the newly created wetland that replaced the erstwhile bowling greens, 
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were unable to enter the swollen Gardiners Creek so they backed up and overflowed. The impact on the 
SAC was severe. Buildings were inundated to a level of 50 to 60 centimetres above ground level. Carpets 
in all the rooms in the main building and the office were ruined, as were most items on the floors of both 
buildings – including those in cupboards at floor level such as those in the kitchen and bottom drawers 
of filing cabinets (NL, March 2011). While the expense of replacing electronics such as the audio system 
was largely covered by insurance, it took time to research, purchase, and install all the new equipment.

With the furnishing of the SAC so recent, this event dented but did not destroy morale. A swift 
response by the Council’s workforce made the premises safe and, as ever, members responded quickly 
with organised working bees and impromptu efforts to restore the damage. The flood highlighted, 
however, the danger of keeping important records insecurely. Fortunately, the loss of records was 
minimised. Tech savvy volunteers ensured that many records were available in digital form or could be 
scanned from copies held by members. 

After the deluge 
The floods delayed the start of classes at the Sinclair Avenue Campus in 2011 but very soon it was 

business as usual. After a succession of women in the role of President, though, three men presided 
over U3A Hawthorn during the period covered by the GFC, the flood and the clean-up. Rodney 
Benjamin, President from 2008 to 2011, had enjoyed a long career in insurance before completing an 
undergraduate degree in commerce and then a PhD in economic history in retirement. Benjamin was 
actively involved in the creation of U3A Hawthorn’s first strategic plan as well as general management 
and compliance work. In this regard he provided invaluable liaison with the Boroondara Council in a 
number of “nitty gritty” discussions with its professional officers (NL, September 2012).  

With Benjamin’s health declining, Peter Isaacson took over as President in 2012. Due again to poor 
health, his tenure as President was the shortest in the U3A Hawthorn’s fourth decade. It came, though, at 
the end of his 15 years as a tutor along with his crucial role in assisting the association to find a refuge at 
the Erasmus school back in 2004.
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The third of these Presidents, Norm Fary, brought to the role of President a particularly strong 
background in educational theory and practice. He had a career in education that included a PhD in 
educational sociology and senior positions in both schools and Monash’s Education Faculty. As President, 
he was particularly concerned that the U3A’s foundational tenet as a learning institution for those in 
the third age should remain paramount. In addition to his presidency, Fary had been a tutor at the U3A 
Hawthorn and a noted contributor to the excursions group due to his carefully planned walks around 
Melbourne, Geelong, and Kyneton. 
Fary discerned that low membership fees facilitated membership of two or more different U3As in 

order to maximise options for enrolment in courses of particular interest. Whilst some U3As encouraged 
this practice by instituting a category of associate membership, U3A Hawthorn did not ultimately follow 
suit. Having initially provided a reduced rate for members of another U3A, it was found that associate 
members increased demand for the most popular courses to the extent that they prevented full 
members from enrolling. Fary further noted a risk that reduced cohesion might result from students with 
multiple memberships having no intention of entering into the wider corporate life of any particular U3A.  
Such students as a large proportion of membership might well, indeed, overwhelm both “teaching” and 
“administration” volunteers. 

Towards 30
The rise of the internet and the use of search engines put hitherto unimagined communications in 

our pockets – but these technological advances also necessitated a change of name for U3A Hawthorn. 
People curious about the U3A in Hawthorn, not unnaturally, searched under either “U” for U3A or, 
less commonly, “H” for the Hawthorn U3A, rather than “T” for Third Age Learning (Hawthorn) Inc – the 
organisation’s actual trading name. Even many U3A Hawthorn members, unaware of this nicety, blithely 
wrote cheques (as a few still did) payable to the Hawthorn U3A. Indeed, the Newsletter, to take that 
of March 2012 as an example, included an explanatory note below the three owls and the banner U3A 
Hawthorn News “Official Newsletter of Third Age Learning (Hawthorn) Inc.” Fortuitously, at this time the 
Victorian government required all associations to adopt new rules of incorporation, so it seemed sensible 
to use this opportunity to clarify the organisation’s name. Meg Adams noted in June 2014: 
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We are now officially U3A Hawthorn. Third Age Learning our official first name has been archived 
after 30 years of usage. We hope that this change will help people to find us more easily in directories 
– both print and electronic. U3A Hawthorn is after all the name that was used by most people (NL, 
June 2014).

The “orphan initialism” (U3A) however, no longer represented the term “University of the Third Age” 
and retained no residual connection to either a “university” or a “third age”. 

The timing of the name change was, perhaps, appropriate as the organisation prepared to celebrate 
its thirtieth anniversary, the preparations for which provided an opportunity for reflection and 
rededication. There was much to celebrate. For its final concert in 2013 the orchestra combined with the 
choir for the first time in six years to present a program that included items from Gilbert and Sullivan 
with solos from guest artists. Some items from the concert were subsequently presented at schools 
within the Boroondara region. The first item at the Ashburton Primary School performance was Pirates of 
the Caribbean, with a photo of the Conductor, Willem van der Vis, in the Newsletter showing that he had 
entered fully into the spirit of the occasion (NL, December 2013). 

There were exciting times for other groups too. In July 2013 the poetry group had a special visitor. The 
renowned poet, Les Murray, spoke about his background and poetry. In an apparently unhurried visit, he 
was persuaded to stay for afternoon tea and chat informally with members of the group (NL, December 
2013). The philosophy class celebrated Rob Siedle’s ten years’ service as tutor. In July of that year one 
of his students, Lilli Lippa, contributed a long letter to The Australian. She noted the palpable sense of 
enthusiasm at the start of each year of philosophy classes – the number of returnees a testament to 
the appeal of a subject by turns “vast and minute”. She praised the content dealing with the clash of 
ideas between philosophers over the centuries as well as the engagement of the students and their 
respect for each other’s opinions (NL, March 2014). The published letter was a tribute not only to the 
importance of philosophy and the inclusive, Socratic teaching style of its tutor, but also to the role of the 
U3A movement in fostering learning for its own sake among those sometimes written off as beyond new 
academic pursuits. 
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Of course, not everything at U3A Hawthorn could be about celebrity visitors, concert highlights or 
philosophical insights. As it approached its 30th anniversary, the normal cycle continued: fine tuning 
of the Summer School; processing enrolments for classes in 2015; replacing retiring volunteers and 
recruiting others for emerging areas of interest or need; caring for the gardens; and keeping the office 
open and operational. In addition to this normally crowded agenda, though, was the desire to ensure the 
30th anniversary was duly celebrated. Plans were made to celebrate at the SAC on 14 March 2014 the 
work of long-serving tutors (of 20 years or more) and other volunteers. This would then be followed by a 
concert and birthday cake at the Hawthorn Arts Centre, previously known in the pre-amalgamation era of 
local government as the Hawthorn Town Hall. 

In addition to these activities, a significant renovation of the SAC was needed. While grateful for a 
home of their own, as the years passed the inadequacies of the venue could no longer be ignored.  As 
Tolstoy observed in his satirical novel The Death of Ivan Ilyich, the destiny of the middle-class was to 
live in a house always “just one room” too small. Indeed, some supplementary venues – including the 
homes of tutors or students – were still required to run the wide-ranging program. After recovering 
somewhat from the GFC, Boroondara Council was amenable to working with U3A Hawthorn to overcome 
the limitations of a hazardous, unpaved car park and the “legacy” structures inherited from the former 
lawn bowling club. U3A Hawthorn would, therefore, mark the start of its fourth decade with a mix of 
celebrations, disruptions, and temporary relocations. Fortuitously, the then President of U3A Hawthorn 
was Meg Adams. U3A Hawthorn was, therefore, able to rely upon her excellent organisational skills 
honed by earlier roles – sequentially or, more usually, concurrently – as Privacy Officer, Office Manager, 
Newsletter Editor, enrolments team member, and for many years, member of the Management 
Committee. Adams would guide the U3A Hawthorn through the first four years of its fifth decade. 
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Bridge, mahjong and chess
Bridge was one of the early courses offered at U3A Hawthorn. Bill 
Zimmerman offered weekly Introduction to Contract Bridge for 12 players 
from 1985 to 1992. In 1991 he offered Duplicate Bridge as well. Bridge was 
not offered again until about 2006 when Peter Havlicek, who had been 
tutoring French for many years, offered Monday Bridge. He was joined by 
Anna Nugent in 2008 who offered Wednesday Bridge for Beginners. The 
Monday Bridge was taken over by Claus Gyrn in 2018 and a series of tutors 
looked after the Wednesday Bridge (Harold Dalton, Bev Fagan, Chula 
Na Ranong) until Gerry O’Reilly took the role in 2020. By then a number 
of other bridge courses were offered including Bridge for Beginners and 
Intermediate Bridge with Nafty Vanderhoek from 2018. In 2024 there were 
six bridge courses with some members participating in several courses.
Mahjong also had a checquered start. It appears to have first been offered 
in 1990 with Lois Thomas as the main tutor and Jean Neville offering a 
beginners class. From 2004 Jennifer Mard offered beginners mahjong for 
a few years. In 2013 Ferida Felstead offered a course in Western Mahjong 
which attracted keen interest. By 2024 there were four mahjong courses, 
including one eastern mahjong course.
Chess was offered some years, but did not grow in the same way as bridge 
and mahjong.

42
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Chapter 5: “Great resilience and creativity” 
2015-2024

This chapter brings this history of U3A Hawthorn up to the present (February 2025). It covers the 
period of celebrations for the thirtieth anniversary, the extensive refurbishment of the SAC and the 
prospects for further expansion encouraged by the refurbished campus. Expansion was frustrated by the 
arrival of the COVID epidemic that shut down U3A Hawthorn’s face-to-face activities, along with much 
else in metropolitan Melbourne, during substantial parts of 2020 and 2021. These years saw declining 
membership and the temporary cessation of musical and other activities, for which delivery via Zoom was 
not possible. The chapter concludes with a discussion of the organisation’s recovery since 2022. Currently 
the number of members is the highest ever, but there is a sense of impending generational change as 
many long-term leaders, tutors and convenors prepare to step back from their current roles. As U3A 
Hawthorn enters its fifth decade, the balance of its curriculum offerings also seems to be changing. The 
commitment of its emerging leaders to the founding vision of the U3A as an association of volunteers in 
roles across all areas of the organisation cannot be taken for granted. 

Turning 30
In November 2014 U3A Hawthorn had much to celebrate as it turned 30. The organisation had started 

with a cramped, shared headquarters in the Glenferrie precinct of Hawthorn, with venues provided 
by the Swinburne Technical College, Hawthorn and adjacent councils, or rented from organisations 
such as churches and schools. Some classes were held in the homes of tutors or students. Payment of 
subscriptions was commonly by cash or cheque, records handwritten or typed, filing a never-ending task, 
and communication either in person or by letter or telephone. Thirty years later U3A Hawthorn had a 
permanent home in Sinclair Avenue, Glen Iris. The curriculum was a diverse mix of year-long and short 
courses and largely “one-off” Summer School presentations; the orchestra and choir enhanced special 
occasions; the Newsletter (now produced and largely distributed digitally) was in colour and enhanced 
with photos. In 2014 membership sat comfortably above 1000 and still included a few members from its 
earliest years. 

Celebrations began with a function in the main hall at the SAC on 21 November 2014. The guests 
of honour were the three surviving members of the “gang of four” who had introduced the concept of 
U3As to Melbourne at two public meetings in 1984 – Anne Whyte, Cliff Picton and Jill Thompson. Dr Jack 
McDonell, the other member of the “gang”, had died in 2012.  Anne Whyte was hard to track down as 
she had moved into corporate management and away from Victoria. Initially the “wrong” Anne Whyte 
was invited but the organisers, luckily, did not need to admit to the embarrassing mistake as she was 
unable to attend. Jean Giese’s contacts were, fortunately, able to track down the “right” Anne Whyte 
who was able to be present on the big day. The function, presided over by Meg Adams, consisted of a 
comprehensive overview presented by Cliff Picton dealing with the establishment of the first Australian 
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U3As. Both Anne Whyte and Jill Thompson (the latter by then the long-serving U3A Hawthorn’s 
Membership Secretary) spoke briefly on their roles in the founding of U3A Hawthorn. In addition to these 
honoured guests, certificates were presented to long-serving members. 

The celebrations continued into 2015 – culminating in a concert and the cutting of a birthday cake in 
the Hawthorn Arts Centre on 26 April 2015. This occasion was so well attended that the start had to be 
delayed for everyone to be seated. The soloist was a promising young performer, Douglas Coghill – an 
apt choice as Coghill’s grandfather had been an early member of U3A Hawthorn’s orchestra (NL, June 
2015). 

The passing of the years
The thirty-year celebrations demonstrated that U3A Hawthorn had not just survived but had 

expanded and was no mere flash in the pan. It was now a mature organisation respected by agencies 
such as the Boroondara Council. The passing of the years was underscored during 2015 and early 2016 
by the deaths of three prominent members – Derek Readman, Betty Marginson, and Joan Donlon. They 
had all joined the organisation within its first ten years and it is, perhaps, appropriate to record their 
significant contributions here. 

Readman joined U3A Hawthorn in 1993, a time when it might be considered that the founding vision 
and enthusiasm were flagging as health issues affected a number of pioneers. Betty Marginson, for 
example, still attended a few courses and convened the cryptic crosswords group, but she had reduced 
her leadership commitments.

Derek Readman and Jean Giese both responded to the need for new leaders in the 1990s and became 
significant contributors to U3A Hawthorn. Readman became active in curriculum matters and initiated 
a series of monthly Saturday afternoon talks on a variety of topics.  Not just an ideas man, Readman 
organised speakers, liaised with Swinburne where the sessions were held, supervised the labour-intensive 
one-off bookings needed for each of the separate events, and convened the events themselves. In 
addition, Readman served as Secretary for five years from 1996 to 2001 and was active in ensuring the 
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Summer Schools remained a distinctive feature of the curriculum.  Awarded Life Membership in 2007, 
Readman lived to see a series of appropriately named ‘Readman Lectures’ introduced in 2014. The series 
remains a valued feature of the program. 
Sadly, U3A Hawthorn’s first president, Betty Marginson, was too ill to attend the 30th anniversary 

celebrations in November 2014 and died in December 2015. The first female mayor of Hawthorn Council, 
Marginson was also an early convenor of the U3A network. Always a “big-picture”, policy-oriented leader, 
as a Hawthorn councillor Marginson commissioned a report on the needs of the ageing in Hawthorn and 
went on to serve on other representative and consultative bodies dedicated to improving the wellbeing 
of senior citizens. Marginson was awarded the Queen’s Jubilee Medal in 1977and an AM in 1993.  She 
received the Centenary of Federation medal in 2001 and was one of 200 women placed on the honour 
roll of “Women shaping the nation” at Victoria’s Parliament House. A detailed interview with Marginson, 
recorded in 1996, is held in the National Library (Marginson, 1996).

If the U3A Hawthorn gained much from Marginson’s leadership in its early years, it was also sustained 
by its hard-working volunteers in administration, including Joan Donlon. Donlon worked 20 to 30 hours 
a week in the office before the digital age  –  much of it spent in cramped, sub-optimal conditions. 
Careful sorting and filing of materials were essential to avoid administrative chaos. Towards the end of 
Donlon’s long tenure, her consistency, discipline and clarity of expectations may have hardened into an 
unhelpful rigidity at a time of significant change in office technology and managerial processes. Even so, 
Donlon’s long presence and service were a reminder of the early years of frugality, the endless search for 
venues, constant filing and unwavering commitment to the long hours needed to ensure an organisation 
run entirely by volunteers could offer a range of courses that appealed to members in their third age. 
After a short illness in 2015, Donlon died In January 2016. Due to Joan Donlon’s illness, Carol Lancashire 
took over the role of Course Coordinator in October 2015 (Lancashire, C., 2025), initially in addition to 
convening the Summer School.

Towards 40?
Whilst honouring its past and mourning the loss of significant U3A Hawthorn pioneers, Meg Adams, 

President from 2014-2018, set about planning for its future. Adams had particular skills in consulting, 

Above: Ann Whyte, Dr Cliff Picton, Susan Webster (President of U3A 
Network) and Meg Adams at the the 30 year celebrations in 2015.

Right: the 30 year celebrations at the Hawthorn Arts Centre.
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planning and prioritising. Joining U3A Hawthorn in 2000 after a career as a teacher and principal, 
Adams served, often concurrently, as Office Manager for some ten years and editor of the Newsletter 
for 12 years. She was a member of the Management Committee for much of her time with the U3A 
Hawthorn and also tutored a creative writing course. Most of this service overlapped with her active role 
in Camcare, an organisation comprising both professional staff and volunteers working closely with the 
Council to provide emergency support, service referrals, and advocacy for those in need. In March 2015 
Meg Adams had been announced as Boroondara Council’s Citizen of the Year for 2015  –  jointly with Ian 
Penrose, the recently retired Yarra Riverkeeper (NL, March 2015). Through Camcare, Adams established 
contacts within the Boroondara Council that were to serve U3A Hawthorn well during the significant 
refurbishment of the SAC during her presidency. 

Little had been done to “repurpose” the site when U3A Hawthorn moved into the former Glen Iris 
Bowls Club. The facilities were spartan: the acoustics, particularly around the office were poor; furniture 
was unmatching and gave the appearance of random op shop acquisitions; provision for shelter and 
comfortable outdoor gatherings was minimal; and the unpaved car-park a tripping hazard. The damage 
to the SAC in the floods in 2011 provided the impetus for many working bees and other informal efforts 
by members to improve the SAC where they could. With membership now well over 1300 members, 
though, the time for “making do” was reaching an end. In his final report as President, Norm Fary 
announced that the Boroondara Council had recently commissioned a survey of the needs of Senior 
Citizens’ Clubs, U3As and other facilities for older citizens in the area (NL, June 2014). Meg Adams, as the 
incoming President and with established relationships with Boroondara’s councillors and professional 
staff, saw the opportunity to press the case for more classrooms, spaces, and facilities to encourage 
incidental socialisation as members lingered before and after classes. 

And so began years of protracted negotiations by the President (Meg Adams) and Secretary (Bruce 
Lancashire) –  handled, on top of their normal duties. Demolition and rebuilding of the SAC were not an 
option due to both the cost and the complex process for obtaining planning approval. Even so, the cost 
to the Council of the proposed refurbishment was estimated to be just under $1million. Meg Adams 
explained to members that designs for the refurbishment needed not only to meet the requirements of 

Volunteers who helped with the moves during the refurbishment.
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the company operating the overhead power lines but to take into account the constraints on the site 
caused by the Melbourne flood plain and the boundary of U3A Hawthorn’s lease – specifically, the edge 
of the concrete path in front of the office and main building (NL, March 2015). 

In June 2015 the car park was paved. Members had little time, however, to become accustomed to 
this amenity before the SAC became a building site. From the start of 2016, portable structures were 
placed on the southern side of the car park to house the office, an attached classroom (12m X 8m), and 
a toilet. A storage container was hired and installed for the cost of $15,000.  Unavoidably, during the 
refurbishment, activities were again dispersed over a variety of venues, including continuing to be held 
in the homes of tutors or other class members. The situation was eased by the fact that the sports clubs 
using the Council’s Eric Raven pavilion in Glen Iris did not need the pavilion during U3A Hawthorn’s 
weekday, 9-4pm operating hours. This pattern of shared tenancy became more common in subsequent 
years and enabled the organisation to provide space for the increasing demand for exercise and other 
indoor activities.

During 2016 the U3A Hawthorn’s Secretary and President attended a series of fortnightly site 
meetings with key Council staff, building company reps and architects. While the “big picture” was not 
forgotten, meetings were often focussed on matters of detail such as locks, blinds and furnishings. 
Budgetary constraints necessitated frequent compromises. One example was that original plans for 
specifically designed outdoor seating for the area under the pergola were scaled back for a cheaper 
construction cost, before being abandoned altogether in favour of “off-the shelf” seating. Within the 
new buildings, decisions were also needed to facilitate the increasing use of PowerPoint and video 
presentations as well as the cabling for connection of computers and other equipment required in a 
modern office. 

As late as May 2016 the minutes of site meetings record an estimated completion date of 30 June 
2016. That date came, and went. The resolution of final details, large and small, occupied the rest of 
2016. Curiously, given the size of the project’s budget, only $10,000 was allocated for landscaping. Again, 
the expertise and commitment of volunteers, in this case members of the gardening group, saved the 
day. Allocated funding for landscaping was used to cover professional expertise and the more specialised 
equipment the “green thumbs” could not supply from their sheds.

Home again
By 2017, just in time for that year’s Summer School, the SAC reopened. Organised for the last time 

in a five-year tenure by Carol Lancashire, the Summer School was once again a great success – despite 
“tradies” dropping in to finish minor works. Budgetary constraints aside, furniture selected by ex-
President Norm Fary contributed to the appealing upgrade. There was much appreciation of the effort 
made by key U3A Hawthorn members in what President Meg Adams described, succinctly and with 
characteristic understatement, as a “year of upheaval and disruption” (NL, March 2017). The result was 
a much more attractive, light-filled, and comfortable campus. Along with the upgrade, however, came 
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increased obligations in terms of maintenance and security, including cleaning services. Since 2015 
Harvey Sowerby, a retired engineer with particular expertise in air-conditioning, electrical and plumbing 
systems, has been the Campus Manager – not only carrying out running repairs on everything from tap 
washers, malfunctioning cisterns, and “dodgy” locks but also leading the planning of larger maintenance 
tasks and liaising with the Council’s property department

Following the return to the SAC in time for the Summer School, the normal cycle of year long classes, 
shorter courses, Readman lectures, and orchestral and choral concerts resumed.  2017 marked the 
orchestra’s 20th anniversary and was duly celebrated on 14 May at the Hawthorn Arts Centre. The pianist 
in Beethoven’s Emperor Concerto was Benjamin Martin, the son of the orchestra’s second conductor, 
Christopher, and Annette, the U3A Hawthorn’s former principal cellist. The concert also premiered with 
great success Three Dances for the Third Age composed by orchestra member Barry McKimm (NL, June 
2017). 

The anniversary celebrated the orchestra’s expansion from its original 17 players. This expansion 
needed careful management – it was necessary, as members joined or retired, to remain mindful of 
the need to maintain balance between the various sections of the orchestra. Inevitably, arrivals and 
departures were constant in such a large group and required good contacts, a careful selection of 
repertoire, and, for its first two decades, the diligent management and promotional flair of Ruth Muir.

The U3A Hawthorn choir celebrated its 25th anniversary in June 2018, just over a year after the 
orchestra’s 20th.  Starting with barely a dozen singers directed initially by John Smith in 1993, the choir 
had flourished under its long-term director, Judith Chipman. On the anniversary the choir sang a mixture 
of items from its repertoire as it continued to search for a new director. Chipman had long stepped down 
from leading the choir but returned from sharing the duties of accompanist to lead the choir for the 
anniversary (NL, September 2018).

U3A Hawthorn’s musical life continued to evolve. The flood in 2011 had ruined the piano and the 
projected refurbishment delayed the purchase of a replacement. This was remedied in June 2019 after 
the selection of a Yamaha upright piano by a small group led by past president Norm Fary. Fary and Ruth 
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Muir also suggested that, in addition to its use for 
the choir, it could support a series of monthly mini-
concerts of solo piano performances, choral, and 
jazz performances by Avalon Jazz band. These mini-
concerts became known as Saturday Matinees. With 
both music and catering, they provided a chance for 
U3A Hawthorn members to linger and socialise with 
fellow members and friends in the refurbished Sinclair 
Avenue Campus.  

The revamped premises also prompted U3A 
Hawthorn’ s management committee to rethink 
involvement in the Seniors’ Festival held every 
October in Victoria.  Experience had shown that 
the effort involved in taking instruments and other 
equipment into Deakin Edge in the Federation 
Square complex was not worthwhile as relatively 
few people from the relevant U3A catchment areas 
attended these Open Days (Lancashire, C., 15 January 
2025). Getting involved locally was a key tenet of the 
“Cambridge model” embraced by U3As in Australia, 
and the refurbished SAC provided an attractive and 
welcoming venue for the organisation to hold its own 
open days. The “flyer” that formed the colourful first 
page of the September 2018 Newsletter illustrated 
the range of courses available to members at the 
refurbished SAC (NL, September 2018).   

Changes in technology and communication
A more colourful newsletter with more photos 

than previously was made possible by technological 
change, including the development of photocopiers 
capable of producing colour copies and the 
smartphones and hand-held devices that were 
rapidly taken up by members. The increased use 
of computers and the internet also enabled a shift 
to electronic dissemination of the newsletter. The 
days of volunteer labour involved in folding and 
labelling newsletters to qualify for bulk postage 

The digital revolution

In a short space of years, the classroom has 
changed from overhead transparencies, slides and 
epidiascopes to digital data projectors and LCD 
screens placing new demands on tutors and the 
organisation to provide equipment and technical 
support.
Administration also changed significantly, from 
card index files to computer database record
keeping. The first step in digital record keeping 
was via the significant work of Hans Van Dorssen, 
whose background was not computing but rather 
as an engineer in the printing industry, who wrote 
the code for a stand-alone membership database 
using the Filemaker software package. The system 
was only available when logged into the office 
computer, thus necessitating all updating to be 
done by a small team of volunteers, including 
John Harcourt, Alex Draper, Barry Munari and 
Bruce Lancashire, physically attending the office. 
Hans continued to modify and adapt Filemaker 
until the adoption of the UMAS membership 
system in 2017, hosted on the U3A website and 
available online to all members.
The first office network was created by running 
cables on the floor between the office computers, 
a printer and an ADSL modem, providing the first 
internet connection and a small narrowband Wi-
Fi network in the office. With the refurbishment, 
network cabling was pre-provided to every 
room and patch panels were installed in each 
of the pavilions so as to provide access to the 
Telstra ADSL service. Additionally an NEC PBX 
was installed with 4 handsets in the new office. 
Computers and printers were able to be easily 
connected and networked.
In 2021 the move to the NBN was made and, with 
the new HFC broadband access, the analogue 
telephones were replaced with digital handsets 
and a virtual, hosted PBX introduced to handle 
all telephony. New Wi-Fi access points installed in 
the office foyer and the hall store room provided 
Wi-Fi access to members.
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rates were over.  This was fortuitous as qualifying for bulk postage rates now required delivering pre-
packed bulk materials to a remote post-office facility at Rowville. Henceforth, members requiring hard 
copy newsletters via post were levied an additional membership charge to defray the cost. Overall, this 
development was a very significant saving in terms of both volunteer labour and time as well as cost.

Another very significant technological change was the introduction in 2017 of UMAS (U3A 
Membership Administration Software). Developed by SoftSys, under the guidance of the U3A Network, 
UMAS enables members to enter their own enrolment data and to check and modify enrolments for 
themselves. Initiating the use of UMAS at U3A Hawthorn was delayed while its hard-working President, 
Meg Adams, and Secretary, Bruce Lancashire, were engaged with the refurbishment of the SAC. 
Lancashire, in particular, then had to “bed down” the system, beta test it and prepare instructional 
materials to allow members to enrol from home  –  albeit with help available from volunteers at the 
office for anyone struggling to cope. One of the benefits of the new system is the effective elimination of 
volunteer labour in enrolments for short courses and one-off activities. Intentions to attend the AGM or 
a Saturday Matinee could now be recorded by selecting the appropriate enrolment code and checking 
places were still available. 

UMAS does not, however, overcome human nature. At times members either forgot or did not 
consider it necessary to signify their intentions to attend an event. For example, some 25 members 
enrolled for one Saturday Matinee and 75 attended  –  causing problems in catering for the afternoon 
teas coordinated by Vice-President Stefanie Sowerby (NL, September 2019). Another issue, as 
smartphones became more common, was that a few class members used search engines in class to “fact 
check” the presenter and to use their recently acquired “expertise” to contradict and undermine the 
volunteer presenting the session. Bruce Lancashire found it necessary to “call out” this practice and to 
suggest that if anyone cared deeply about a subject, they should offer their services as a tutor (NL, March 
2015). This was, of course, a wise intervention to protect the willingness of U3A Hawthorn’s volunteer 
tutors, especially those without the confidence acquired from long experience, to offer their services. 
As we have seen, much of the value and vibrancy of the U3A Hawthorn has come from tutors being 
prepared to take the plunge and “have a go.” 

The soaring ‘20s?
With the SAC refurbished and UMAS bedded down, the way was clear to increase membership and 

also the number and variety of courses. By the start of the 2020 academic year U3A Hawthorn had 1559 
members and 140 Tutors/Convenors  –  of whom 37 were new (NL, March 2020).  In 2020 table tennis 
was introduced after the evidence-based BBC program How to Stay Young, hosted by the veteran TV 
presenter Angela Rippon and Dr Chris van Tulleken, endorsed the sport (along with dancing) as the best 
two activities for enhancing both physical and cognitive functioning as people age. To get this started, 
John Carmichael enlisted the help of North Coburg table tennis coach Bruce Carter (gruff façade and a 
heart of gold) and table tennis enthusiast Cr Victor Franco.  The Council’s new Robinson Road pavilion 
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was shared between the Hawthorn Cycling Club and the U3A Hawthorn. With the cycling club’s needs 
limited to late afternoons and weekends, the pavilion soon proved an attractive venue for more exercise 
and fitness courses. The courses included yoga, the “Dancing the years away” class conducted by 
“legend” Norm Ellis, and retired physio Andrew Whitehead’s “Exercise and stretch” course, which always 
has a waiting list. 

By 2020, then, U3A Hawthorn was larger and more diverse than ever.  This had not occurred by 
accident but through the hard work of many and the active leadership and service of a few. The Life 
Membership of Meg Adams, awarded via acclamation, recognised her huge contribution throughout this 
period of increasing obligations in terms of compliance and governance (NL, June 2019).  In addition to 
her extensive contributions to the U3A’s management and daily administration, as well as coordinating 
her “Creative writing” course, Meg Adams somehow found time to attend bridge sessions and Irving 
Miller’s “Crime and punishment” lectures.  

In this era, both Ruth Muir and the late Rob Siedle were also awarded Life Memberships for their 
outstanding contributions to curricula. In both cases their service included time on the Management 
Committee. In Siedle’s case, though, the honour especially recognised his presentation of a range of 
inspiring philosophy classes and his encouragement and support of other tutors. In many respects Siedle 
was a “tutor’s tutor” –  a volunteer concerned not only to engage his own students but to encourage and 
inform other tutors about the methodology and “tricks of the trade” suited to the more interactive and 
partly self-directed learning styles suited to engaging students in their third age. 

As Jean Giese was at pains to point out in a recent interview, however, the longevity and success of 
U3A Hawthorn was due to the collective work of all its volunteers, not just those lauded and formally 
honoured.  Heidi Garner, for example, tutored in German for 20 years and there were many other tutors 
of similar longevity. One volunteer, Annie Lanham, exquisitely captured the essence of the collective 
contributions of volunteers. Lanham joined U3A Hawthorn in 2015 and was soon “in awe of the 
interesting, diverse curriculum, the exceptional quality and commitment of the tutors and the general 
management of the organisation”. Lanham soon made friendships and felt a need to “give back” to 
the organisation but could not see herself as a tutor. She did feel, however, that with a background in 
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community health, she had the people skills “necessary to engage with members at reception, providing 
course information and assisting them with enrolments” while incidentally increasing her circle of friends 
beyond those made in classes she attended (NL, December 2019). 

Lockdown blues
Halfway through its fourth decade, then, it seemed that U3A Hawthorn was travelling well. With a 

modernised administration, an expanding curriculum, the enduring popularity of its Summer Schools 
and the “one-off” Readman Lectures, a vibrant range of musical offerings, plus craft, exercise and other 
recreational opportunities, it was successfully catering for diverse interests. Even the stepping down of 
Meg Adams as President and the health issues that dogged her immediate successor, Peter Hardham, 
seemed to have been well managed by a succession plan that saw Vice-President Irving Miller, a retired 
barrister and former member of the program (curriculum) committee, assume the presidency in 2020. 
Miller had a professional background and familiarity with “how things worked” in U3A Hawthorn.  With 
the disruption of the refurbishment of the SAC a fading memory and the UMAS bedded down, he was 
entitled to assume that a comfortable period of incremental expansion in both member numbers and 
curriculum offerings would define his period as President. 

2020 began predictably and the first page of the March 2020 Newsletter followed the pattern of 
advising members of the forthcoming AGM at the SAC and inviting nominations for key offices. In his 
President’s report, Irving Miller noted the success of the Summer School and the meeting in January to 
thank tutors, convenors and other volunteers. This late January meeting had become an annual event to 
acknowledge volunteers and provide general information that they might need. Overall, the impression 
was very much one of “business as usual” for an association in its mid-thirties. 

The AGM took place as scheduled on the appointed day – possibly the last event to occur “as 
scheduled” until the end of 2021. By the time of the AGM, Melbourne was in a lockdown that had 
started on Tuesday, 31 March 2020 and lasted until Tuesday 12 May. Zoom, masks, hand sanitising, 
isolation at home, social distancing, and all the uncertainties about the implications of a pandemic event 
dashed any possibility of “business as usual”. U3A Hawthorn obtained Zoom licences and trained “Zoom 
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hosts” as well as providing basic instructions to U3A Hawthorn members to enable them to log in and 
participate in Zoom video conference sessions. Video conferencing thus became a lifeline that enabled 
the continuation of many courses throughout the six lockdowns. Even outside of lockdowns, in times of 
legislated capacity restraints and proof of vaccination, many members chose to remain in self-imposed 
exile. Membership numbers, as with other U3As, plummeted. Zoom was, of course, no substitute for 
some activities – particularly music, exercise and craft sessions. 

Clearly the lockdowns impacted in different ways on activities within U3A. As Janina Noga, one of the 
mahjong tutors recalls:

In 2020 Mahjong was no longer able to use the hall and was relocated between lockdowns to Frog 
Hollow Pavilion. Mahjong was now divided into 4 separate groups with 4 tutors.  Player numbers were 
restricted to 12 in the room and 4 more allowed outside. The U3A bought more mahjong sets so that 
each group could mind their own.
Each tutor was implementing the COVID rules of sanitising all equipment, policing QR code sign ins, 
getting member safe practice commitment forms signed, checking vax certificates and sanitising the 
tiles after each session. Those exclusive tile sets were transferred out of their boxes into wash-bags for 
ease of weekly washing. We were all wearing masks!
Extra arrangements were made for Summer School games under the pergola at SAC in 2021, and 
school holiday moves to SAC West Room as Frog Hollow was not available during holidays. Some sets 
were loaned out to players for lockdowns and one tutor tried a Zoom linkup between some players 
with their own sets on their kitchen tables. We had no COVID outbreaks from our sessions.

Today we have over 100 players enrolled in 4 mahjong groups now at Lewin Reserve Pavilion with all 
tutors still preferring to keep exclusive use of their own tiles in washbags. (Noga, March 2025).

Adversity in some ways, however, showed U3A Hawthorn at its finest. Although the series of 
lockdowns and generalised uncertainty added to the workload of its key office holders, the Management 
Committee in its meeting in January 2021 took time to confer a Life Membership on Norm Fary. Along 
with Fary’s distinguished service, the contributions of long-term tutors were honoured and obituaries 
published for members who had recently died. These included U3A Hawthorn’s longest serving 
Treasurer, Frank Egan, who died in August 2020. In her tribute, Meg Adams recorded that – like many 
U3A members  – Frank had joined with a particular purpose, namely learning and improving his French.  
Within two years Frank was the Treasurer and ex officio member of the Management Committee as well 
as actively contributing to the success of many social functions (NL, September 2020).

Margaret Oates also died in 2020. She was a founding member of the choir in 1993 – a member 
of its alto section, its “fill-in” conductor when needed, and long-term Music Librarian, responsible for 
storing and retrieving the choir’s growing collection of scores accumulated since 1993. In 2008, to foster 
interaction between choir members, Margaret started a book group with a difference. Called “Books for 
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life”, books were selected, in part, for their suitability for being read aloud in class. Margaret led this class 
until shortly before her death (NL, September 2020).

The passing of these and so many other members at this time was particularly poignant given 
restrictions on the size of funerals. Many members no doubt did what they could to support each other  
– perhaps choosing other members as exercise buddies or joining scheduled Zoom “catchups” with 
classmates. As restrictions eased, members of the Management Committee wrote, re-wrote and enforced 
COVID safe plans to cautiously re-open the SAC and return to other venues. When groups of up to 10 
were able to exercise within a 10km radius (subject to social distancing protocols) the Tuesday cycling 
group split into two groups  – travelling a defined route either clockwise or anti-clockwise and with 
carefully staggered times for coffee. In those anxious times even waving to the other group felt like social 
interaction.

U3A Hawthorn post-lockdowns  
By early 2022 the lockdowns were over, and, subject to proof of vaccination status, members could 

return to the SAC for both the Summer School and the start of the normal academic year. Having 
appreciated the benefits of reduced travel, some classes continued using Zoom either for the whole class 
or in a hybrid mode. The poetry group, for example, complemented Zoom sessions with face-to-face 
catchups twice a year (NL, December 2023). Zoom also increased the range of speakers available for one-
off sessions as they could be “Zoomed in” to moderated sessions in the main hall at the SAC.  

For other activities, however, Zoom was not a suitable medium. By March 2022 two orchestral 
concerts and six Saturday matiness had been scheduled, the recorder group was busy playing weekly at 
the Council’s Frog Hollow venue, and even the Gateway Singers, the new name adopted by the Choir, 
had resumed rehearsals (NL, March 2022). Of all musical groups, choirs emerged most cautiously from 
COVID given early research on the spread of COVID amongst singers (Hamner et al, 2020). Attendance at 
the first of the resumed musical events was restricted, however, to members who had enrolled through 
UMAS with proof of their vaccinated status. This tantalising easing of restrictions may have reminded 
members who were children in post-war England of the progressive lifting of rationing – culminating, 
after an eternity, in the lifting of the rationing of sweets. 

Soon after U3A Hawthorn started to return to something like business as usual, the Monday 
photography group accepted an invitation from the Royal Historical Society of Victoria to photograph 
all 300 laneways in the CBD, bounded by Spring, Flinders, Spencer and La Trobe Streets. The Society 
planned a new edition of Weston Bate’s Essential but Unplanned, a collection of black and white photos 
of Melbourne’s buildings, roads and lanes from the late 1800s to 1994. The photography group scoured 
the laneways and uploaded some 1500 images to the Society’s server. As a gesture of appreciation, the 
Society hosted a reception for the group on 11 May 2023 and commented very favourably on a selection 
of the slides presented at the reception by the photography group. Some images were to be included in 
the new edition and the Society retained copies of the rest in their archive (NL, June 2023). Interestingly, 
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back in June 2007, Professor Bate had presented a session on “Melbourne’s Unforgettable Lanes” in 
U3A Hawthorn’s Saturday Series (NL, June 2007) so it was, perhaps, fitting that the photography group 
contributed to the updating of his work.

With the end of pandemic restrictions other valued parts of U3A Hawthorn were able to resume. The 
Book Exchange, an idea originally suggested by Meg Adams, was soon open again with Julie Angus-
Kiddle, the foundation convenor, continuing as convenor of a Book Exchange Committee. This initiative 
has proved enduringly popular, providing members with a place to exchange not only books but 
DVDs and jigsaw puzzles. Early concerns about having enough stock have long been forgotten and the 
exchange is open every day during each Summer School as well as every third week a month during the 
academic year. In 2023 a series of monthly themes encouraged purposeful donations. In September 2023 
themes for the months of September, October and November, were, respectively, Gardening/Cooking, 
Politics/Current affairs and Health/Psychology (NL, September 2023). 

A Vision Survey undertaken in 2023 seeking feedback from the U3A’s members received 290 
responses from 1600 members. Overall, respondents indicated very strong satisfaction – though many 
expressed a need for some more purely social occasions (NL, December 2023). In addition to the book 
exchange, therefore, a Drop-in Café meeting once a month was introduced, convened by Julie Houghton, 
and two coffee, tea and talk sessions were held in the Hall in February 2024 (NL, March 2024).

In addition to the initiative of a Drop-in Café, the resumption of the Summer School, and the Book 
Exchange, the Derek Readman Lecture series returned as popular as ever. A presentation in June 2023 by 
John Gardner AM, a human rights lawyer and current chair of the Voluntary Assisted Dying Board, was 
described by attendees as “wonderful”, and a “terrific lecture”, with a “fantastic and engaging speaker” 
(NL, June 2023). On 12 October 2023 Kate Burridge, Professor of Linguistics at Monash University 
and Fellow of both the Australian Academy of the Humanities and the Academy of Social Sciences in 
Australia, gave a fully subscribed and well-received presentation on the topic “A peculiar language  – 
early Australian English and beyond” (NL, December 2023). 

The range of “one-off” presentations, excursions and walks in the Marvellous Melbourne series 
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provided even more opportunities to meet members from different classes. Even AGMs have managed 
to attract informed speakers for engagements after the formalities have been completed. In May 2023, 
for example, Victor Franco, the Councillor for the Glen Iris ward in which the SAC is located and a 
strong supporter of U3A Hawthorn, spoke of his campaign to abolish the recital of the Lord’s Prayer at 
the start of Council meetings. Cr Franco explained that the practice was not, as commonly thought, a 
relic of colonial times but was only introduced in 1948. Subsequently, at its meeting in October 2023, 
Boroondara Council voted by nine votes to one to remove from its governance rules the requirement of 
opening its meetings with the Lord’s Prayer (Franco, 2023).

Shaping the curriculum 
Despite a diverse range of single presentations or excursions, the staple of U3A Hawthorn curriculum 

remains the activities outlined each year in the handbook. Under the dedicated leadership of Carol 
Lancashire, Course Coordinator since 2015, preferential enrolment for students seeking to continue in 
a course from one year to another has been abandoned. In a thoughtful discussion paper prepared for 
the Program Planning Committee (PPC) in April 2024, Lancashire explained that the popularity of certain 
courses caused great stress at enrolment times. These courses included exercise courses, table tennis, 
practical art, patchwork and quilting, IT courses, beginners’ language, and media and current affairs 
courses. Many of these courses are expensive if undertaken in other institutions with paid instructors and 
heavy venue costs. She expressed the concern that, without some restriction during the initial enrolment 
period, many members would enrol in a U3A Hawthorn exercise course every day of the week. To some 
extent the demand for places has been met by increasing classes but this depends on additional tutors 
and convenors volunteering and the availability of suitable venues – partly met by increased time-
sharing of Council facilities with other user groups. Perhaps a more significant consideration is that the 
founding rationale of U3As was to provide a diverse and balanced curriculum for members in their third 
age. Increasing emphasis on physical activities threatens the balance between physical and intellectual 
courses – raising the prospect of U3A Hawthorn becoming a de facto “cheap gym”. 

As an interim measure, in recent years students may only enrol in a limited number of the popular 
courses between early December and mid-January. For 2025 classes, for example, until 20 January U3A 
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Hawthorn’s members (other than tutors and convenors) can enrol in a maximum of two classes from the 
broad Fitness category that includes Pilates, strength training, stretching, yoga, and table tennis. After the 
cut-off date members can enrol in any remaining places or join the relevant waiting list.

Towards 50 years?
As U3A Hawthorn prepares to celebrate 40 years it must contemplate the prospects of generational 

change. Long-term tutors and convenors have indicated an intention to retire after years of service. 
These include Joan Harding, a U3A Hawthorn Life Member and convenor of the excursions group since 
2007. In addition, Harvey Sowerby, the U3A Hawthorn’s Campus Manager from 2015, and Irving Miller, 
the current President, are both stepping down. Miller has indicated that he nurtures no ambition to 
displace Jean Giese, OAM, as the organisation’s longest serving President. To these retirements must 
be added the announcement that the U3A’s most recent Life Member, Bruce Lancashire also intends to 
relinquish his role as Secretary and Public Officer. 

Some of those retiring from key positions will, like past Presidents Jean Giese, Meg Adams, Norm 
Fary, and Christine Watters, remain active members after stepping back from their main roles. There are 
already examples, however, of role-sharing.  After ten years as Office Manager, Sue Waller shares this 
role with Nigel Hannan – himself, a valuable contributor in the office over a long period. Furthermore, 
it is common for joint course convenors to share the organisational load. This already occurs with book 
groups and cycling. Sharing key roles may, indeed, be a way to minimise heavy workloads and encourage 
increased volunteer participation in the future.

The last of the baby boomers were born in 1964 and in 2025 the first cohort of generation X will turn 
60. Their entry into U3A Hawthorn and their willingness to volunteer as tutors, convenors, receptionists, 
gardeners, caterers and leaders will determine if U3A Hawthorn celebrates its 50th in 2035. The last 40 
years have seen a decline in the membership of churches, the RSL, and lawn bowls clubs, as well as the 
near extinction of drive-ins and squash centres. It cannot be assumed that U3A Hawthorn will remain 
true to its founding ethos of an association of volunteer peers. It may be that it will successfully modify 
and adapt – but the location of the SAC on the site of a defunct bowls club might remind us that there is 
always a chance that it will not survive at all. These issues are the focus of the conclusion that follows.
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Conclusion 
The U3A Hawthorn came into existence after a “standing room only” meeting in the Hawthorn Library 

in November 1984.  It started with enthusiasm, a sense of purpose, and few guidelines.  Over the years 
its members, all volunteers, brought great practical skills and a strong sense of commitment to building 
on these foundations. Along the way there were wobbles, much improvisation, and making do. This 
was especially so for the first 20 years when U3A Hawthorn barely had a room of its own. Even so, an 
increasingly diverse curriculum developed, shaped by the ability of members who were willing and 
able to volunteer as tutors or to recruit others who could fill particular gaps. Administration for a long 
time was very labour intensive. Enrolment processes, the production and distribution of the quarterly 
newsletter, and collecting subscriptions paid in cash and cheques all required time and attention to 
detail. 

After 20 years U3A Hawthorn had a campus of its own – but with much work to do to turn it into a 
home befitting a maturing association approaching 1000 members. By the time of its 30th anniversary 
celebrations from late 2014 through to April 2015, the organisation was much more modern in outlook 
and administration. The internet, smart phones, and advances in office technology enabled changes in 
the appearance and visual content of the Newsletter and major efficiencies in administration. On the 
other hand, workloads for volunteers in leadership positions increased as greater levels of regulatory 
compliance were expected of all voluntary associations, increasing reliance on the expertise of key 
volunteers – as seen during the major refurbishment of U3A Hawthorn’s campus in 2016.  

Membership increased steadily until a plunge during the lockdowns of the COVID pandemic. Since 
then, the number of members has grown to its highest level ever. These numbers have been possible 
due to increased availability of venues in the Boroondara municipality on a time-share basis with other 
community groups, especially sports clubs.  In particular, this has enabled U3A Hawthorn to meet the 
increasing demand for exercise and indoor physical activities.  In part this demand has been met by 
some activities with venues and coaching provided by other community groups, often with a small extra 
payment by U3A members. Bocce, lawn bowls and tennis have been examples of this cooperation and 
“co-branding.”

There is much to celebrate in April 2025. Celebration, however, must not breed complacency. It cannot 
be assumed that U3A Hawthorn will survive to celebrate 50 years of meeting the needs of Boroondara’s 
third agers.  Since U3A Hawthorn started, drive-in cinemas and squash centres have become nearly 
extinct, and lawn bowls clubs have either followed or reinvented themselves as convivial social centres 
where informality and pokies have replaced stuffiness and white uniforms. Over the same 40-year period 
church attendances have generally declined markedly, the RSL in Victoria doubts it will survive more 
than another ten years and Rotary Club membership numbers are falling.  Some of this decline has been 
slowed by a mix of relaxing membership criteria and increased efficiencies, including some closures and 
amalgamations.
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Society itself has changed. When U3A Hawthorn started, most of its predominantly female 
membership were housewives. In their third age, many may have been “empty nesters”, often with 
unfulfilled educational ambitions and, at last, time to follow other interests or seek social interaction 
outside the home. Things were becoming different, however, for their own daughters. This generation 
had a much higher participation in both higher education and the world of paid work – often in time-
poor, two income households. Sadly, many of these daughters were to find that relationship breakdowns, 
in combination with interrupted careers due to child bearing, translated into superannuation balances 
that were lower than those of men. Third age for some women, then, is bringing with it housing 
insecurity – even for professionally qualified women. For many, this “feminisation of poverty” will mean 
staying in the workforce longer than they might wish.

For both men and women, the world of work has changed significantly. Jobs for life were once 
common, with reports of 30 plus years in the one job scarcely newsworthy. Now, a quarter of the way 
into the 21st century, periods of downtime between jobs are common – the “gig” economy and “side 
hustles” crowding out time for volunteering. A compulsory retirement age has long gone and the age to 
qualify for the age pension has been raised to 67. Many workers are casuals, expected to respond to a 
“call in” at short notice. 
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The impact of all these changes is a reduction in time available to join an association that depends 
upon its volunteers. Even those who do wish to volunteer are more likely to do so informally, on an ad 
hoc basis, agreeing to water an absent neighbour’s garden, or “look in” on an elderly neighbour rather 
than take on an ongoing commitment through an organisation. Even participation takes a different form. 
Commitment to training with and running for an athletics club for a season is replaced by sporadic fun 
runs. Although generally occasions of great goodwill, that sentiment evaporates by the end of the day as 
“new friends” go their separate ways. While a yearning for community is still present, factors that make 
this possible (time and chance encounters in local precincts) are diminished as people work away from 
where they live and spend hours in isolation in cars on clogged roads. Planning is out. Phones and apps 
favour last minute catchups “on the fly”.   

Many of these changes will sound familiar to those who have read Bowling alone by Robert D. Putnam. 
First published in 2000, his book discusses similar, and perhaps even more profound changes in the USA. 
He refers to these collective changes as declines in “social capital” – illustrated by social fragmentation, 
declines in membership of community organisations and volunteering, and even declining levels of 
general goodwill towards others. People, he observes, still bowl, but, unsure about their schedules, 
will bowl as time permits rather than with a regular team. In an Afterword to a revised edition in 2020, 
Putnam considers that the situation he described has deteriorated further with the advent of social 
media. He notes a descent from the “we” society of the 1950s-1970s to the “I” society of more recent 
times. Putman sees, however, signs for optimism. With determination we can return technological 
innovations to the role of our servants, not masters. We can turn the yearning for community connection 
into reality. He cites the advent in America of well-run, cleverly “curated” local book stores as an example 
of how genuine person-to-person connections still matter. In Melbourne perhaps the phrase “my local” is 
now more likely to refer to an intimate coffee shop than a “barn-like” pub.

Where does this leave U3A Hawthorn? Justly proud of its past – certainly. Uneasy about its future 
– probably. Organisations, like people, are neither islands nor hermits.  Our choices are limited or 
enhanced by the times in which we exist. Changed work patterns and developments such as streaming 
and YouTube might limit time to commit to all volunteer organisations such as the U3A. Perhaps one 
consequence of the U3A’s “flat fee” structure is that for many members it acts as a “tasting menu” – 
providing the opportunity – subject to the availability of place, timetabling and personal commitments 
– to sample a wide range of courses. Some of this curiosity might now be satisfied by YouTube clips, TED 
Talks, a myriad of Massive Online Open Courses (MOOCs), and content streamed anywhere, anytime, in 
the comfort of one’s own home. More affluent third agers who aspire to excellence in particular activities 
may attend a specialised language institute or get private coaching and play at a top table tennis club 
rather than be content with the efforts of volunteer tutors and coordinators at a U3A. 

It is predicted that in the future more third agers will either be renting or still paying off mortgages 
and, as a consequence, need to curb discretionary spending in retirement. Betty Marginson’s insistence 
that U3A Hawthorn keep fees as low as possible may make it more attractive than other, market-based 
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options. On the other hand, the persistent observation about the U3A movement conveying a somewhat 
feminised, middle class “tone” may remain a discouragement (Formosa, 2010).

And so, what sort of future can we anticipate for U3A Hawthorn? Predictions are dangerous. On 
the other hand, waiting to be wise after the event has, perhaps, even more risks. “Wobbles” in the past 
within the U3A have been met by the emergence of new, able volunteers committing to crucial roles. 
Changes and innovations in areas such as curricula, administration and teaching methods have kept U3A 
Hawthorn relevant to many “third agers” in a changing society. There may be no immediate cause for 
either panic or frenzied promotional campaigns. Whether some degree of adaptation or reinvention is 
called for is uncertain. 

Whatever the decision of U3A Hawthorn’s future leaders, an initial approach may be a revised 
emphasis on foundational values. Are these not only understood but the lived experience of old and new 
members? Do we need to promote more consciously the idea that this association that we all value so 
highly not only involves education but the development of a community? As I discovered in writing this 
history, for the U3A movement volunteering is not just a way of “getting things done”. It is an ethos of 
shared skills and mutual aid. We belong to an organisation with a purpose and philosophy – the U3A is 
not just a “do good” club providing activities to help the elderly fill in time. 
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Appendix 1: Office Bearers and Honorary Life Members of U3A Hawthorn 

Honorary Life Members

Year Awarded
	
1994	 Margaret Drake*
1994	 Judy Gould*
1994	 Harold Fraser*
1994	 Deirdre Jane*
1994	 Rae Alexander*
1995	 Betty Marginson AM*
1995 	 Jill Fitzgibbon*
1995	 Alma Bourke*
1996	 Ven Houston*
1997	 Alexandra Gale*
1997	 Greta Burman*
1998	 Jean Aikenhead*
2000	 Lois Astley*
2004	 Pamela Rogers*
2006	 Sue Van Dorssen
2007	 Derek Readman*
2008	 Hans Van Dorssen*
2010	 Peter Anderson
2013	 Dr John Harcourt OAM
2015	 Ruth Muir
2015 	 Nan Inglis*
2017	 Joan Harding
2017	 Robin Siedle*
2019	 Margaret Adams OAM
2021	 Dr Norman Fary
2022	 Bruce Lancashire

* Deceased

The Management Committee may at its 
discretion recognise the long and meritorious 
service to the Association by any member or 

members by the granting of a special category 
of membership styled ‘Honorary Life Member’. 

The names of Honorary Life Members U3A 
Hawthorn shall be maintained as a separate 

Register of such members whose number shall 
not exceed ten at any one time.

U3A Hawthorn: Rules of Incorporated 
Association, Clause 8 (4)

President
1984-86 	 Betty Marginson AM
1987-88 	 Judy Gould
1989-90 	 Deirdre Jane
1990 	 Werner Graff
1991 	 John Balfour
1992-94 	 Frances McCallum
1995-2002 	 Jean Giese OAM
2003-05 	 Christine Watters
2006-07 	 Dr Elizabeth Pittman
2008-10 	 Dr Rodney Benjamin OAM
2011-12 	 Peter Isaacson AM
2012-14 	 Dr Norman Fary
2014-18 	 Margaret Adams OAM
2018-19 	 Peter Hardham OAM
2019-25 	 Irving Miller

Secretary

1984-85	 Jan van der Vliet
1986-88	 Jo Entwistle
1988 	 Jill Gunn
1988-92 	 Margaret Drake
1993  	 Deirdre Jane
1994 	 Keith Finlay
1994 	 Harold Fraser
1995-97 	 Joan Strachan
1997-2000 	 Derek Readman
2001-09 	 Peter Anderson
2010-25 	 Bruce Lancashire

Treasurer

1984-85	 Harold Fraser
1986-92	 Deirdre Jane
1992-94	 John Hughes
1994-97	 Lola Stewart
1997-2000	 Phillip Stanley
2001-04	 Brian Adams
2005-11	 Peter Merigan
2011-20	 Frank Egan
2020-	 Dr Ellen Stoddart
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Appendix 2: Management Committee  Candidate CVs 1995
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Brief CVs for the 18 candidates seeking election to 15 positions of the U3A 
Hawthorn’s Management Committee in 1995. Source: NL, March 1995:8-9
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Appendix 3: Derek Readman Lecture Series

No	 Date	 Speaker	 Topic

1	 Sept 2014	 Hon Alistair Nicholson AO 	 Modern Approaches to Bullying and its Control
2	 Nov 2014	 Cliff Picton	 U3A Hawthorn – The Early Years
3	 March 2015	 Assoc Prof Chris Fluke	 30 Years in the Life of the Universe
4	 May 2015	 Dr James Keipert	 The relationship of mental illness to superior leadership skills 	
5	 June 2015	 The Hon Ted Baillieu AO	 ANZAC – 100 Year Anniversary
6	 Sept 2015	 Prof Garry Warne AM 	 The Gender Benders
7	 Oct 2015	 Prof Peter McPhee AM	 Painting a Revolutionary World
8	 June 2016	 Jane Tanner	 Children’s book illustration: Which stories, why and for whom?
9	 July 2016	 Assoc Prof Lynn Gillam 	 Clinical ethics: making ethically difficult desisions
10	 Sept 2016	 Hugh de Kretser	 Why we need stronger Human Rights protection in Australia
11	 March 2017	 Prof Linda Kristjanson	 Future Directions in Tertiary Education: Continuity and Change
12	 April 2017	 Assoc Prof Amanda Richdale	 Autism: From child to adult
13	 May 2017	 Prof Michael Buxton	 Can Melbourne remain the world’s most liveable city?
14	 June 2017	 David Habersberger QC	 Judicial Issues in the Victorian Supreme Court
15	 August 2017	 Adam Muir	 Protecting Victoria’s Environment – Biodiversity 2037
16	 March 2018	 Dr Michael Adcock	 Civilising the city: Paris 1852 – 1870
17	 April 2018	 Sam Alfreds & Shimona Rose	 Enjoying Opera
18	 June 2018	 Elizabeth Douglas	 Three Weeks in East Timor (Timor Leste)
19	 July 2018	 Em Prof Michael Atherton 	 Goanna in the parlour: Australia’s love affair with the piano
20	 Sept 2018	 Lorraine Milne	 Maiden Voyage – An Australian Song Cycle
21	 Oct 2018	 Peter Martin	 Weighing the cost of immigration
22	 Nov 2018	 Anthea Hancocks	 How to strengthen Australia’s social cohesion
23	 March 2019	 Prof Geoffrey Blainey AC	 Melbourne’s Early History
24	 June 2019	 Carolyn Ingvarson	 Lighter Footprints
25	 July 2019	 Dr Ted Donelan	 Animal Health for Indigenous communities
26	 August 2019	 Susie Lachal	 Gifting Time & Talent in Cambodia
27	 Sept 2019	 Myra Scott	 Australian Suffragettes in the UK
28	 Sept 2019	 Tony Gould AM	 Classical & Improvised Music
29	 July 2020	 Prof Judith Brett	 The Democracy Sausage Sizzle
30	 Sept 2020	 John Ryan	 Drug Policy
31	 Nov 2020	 Coral Ross AM	 Women in Local Government
32	 July 2021	 Sue Gunningham	 Black Saturday: Love, Loss and Learning 
33	 April 2022	 Dr Peter Evans	 Sexual Abuse in a Culture of Silence 
34	 Sept 2022	 Victor Majzner 	 Inspiration and the Art of Victor Majzner
35	 March 2023	 Julian Gardner AM	 Human Rights and Cognitive Disabilities
36	 June 2023	 David Walker	 Three Years in Beijing: Living and Working in China
37	 Oct 2023	 Prof Kate Burridge 	 A Peculiar Language: Early Australian Language and Beyond
38	 April 2024	 Sam Lipski AO	 The Changing Media 
39	 June 2024	 Assoc Prof Pedro Machado	 Politics, Empire and Sport
40	 Oct 2024	 Prof Samantha Richardson	 Artificial Intelligence and Machine Learning 
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Appendix 4: Long-serving Tutors

Tutors and convenors who tutored for 15 years or more   * still tutoring in 2025

Naomi Aitchison		  Creative movement and dance			 
Rae Alexander		  Literature
*Brian Amey		  Science: Why is it so?		
Joan Bazeley		  Latin
Joyce Berdy		  Japanese		
Felix Carrady		  Music appreciation			 
Judy Chipman		  Music, Choir			 
Elaine Cockburn		  Literature
Nigel Creese AM		  Latin			 
Peter Eisler		  Current Affairs
*Norm Ellis		  Science: Why is it so?  Dancing the years away			 
*Norm Fary		  Current issues, Melbourne walks, Book group
Heidi Garner		  German		
Jean Giese OAM		  Literature group, Walking group
*Bruce Gooley		  Maritime history   
Theresa Gunn		  Religion	
Joan Harding		  Excursions		
*Terry Hastings		  German
Peter Havlicek		  French, Bridge		
Ruth Hoadley		  Literature		
Nan Inglis		  Italian
Peter Isaacson AM		  Current issues	
June Jocic		  Literature	
*Carol Lancashire		  Cycling group, short courses	
*Carolyn Macafee		  French			 
Pilar Manovel		  French
Marjorie Millingen		  Japanese		
Ruth Muir		  Orchestra, Book group, Saturday Matinees
Dr Michael Mullerworth		  Current issues, First peoples		
Margaret Oates		  Literature		
Pam Rogers		  Literature
Margaret Sedlacek		  French
Wolfe Sharp		  History
*Barbara Shepherd		  French			 
Robin Siedle		  Philosophy	
Alby Twigg		  Latin			 
Sue Van Dorssen		  Art appreciation	 
Cesare Volpato		  Italian, Bocce
Vicki Walker OAM		  Poetry			 
*Christine Watters		  Italian literature
Morris Williams		  Art appreciation
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Appendix 5: COVID lockdowns, Melbourne 2020-2021

Table 1. Melbourne’s 262 days of lockdowns   

 Lockdown 	 Start dates (duration) 
1 	 31 March 2020 (43 days) 
2	 9 July 2020 (111 days) 
3 	 12 February 2021 (5 days) 
4	 28 May 2021 (12 days). Arrival of delta variant 
5	 16 July 2021 (12 days) 
6 	 5 August 2021 (79 days). Schools and playgrounds closed, night curfew. Earlier lockdowns ended 

when infections were controlled. This lockdown ended when Victoria’s eligible population was 
70% vaccinated.  

Table 2. Some of the lockdown rules
   
• 	 Four (or five) reasons to leave home: getting food, exercising for up to 2 h, care or care giving, for 

authorised work or education (to get vaccinated).  
• 	 Work from home where possible.  
• 	 One person per household per day allowed to shop. 
• 	 Curfew from 9 pm to 5 am.  
• 	 Mask to be worn outside the home.  
•	 No travel beyond 5 km from one’s home.  
• 	 No visitors to homes.  
• 	 No visitors to aged care homes.  
•	  No one to leave Greater Melbourne. There was a period when this was enforced by police roadblocks 

supported by the Australian Defence Force, a so called ‘ring of steel’ around Melbourne.

McCreadie, I., “Reflections from Melbourne, the world’s most locked-down city, through the COVID-19 
pandemic and beyond.” Microbiology Australia 43(1), 3–4. 2022. 
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